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Corporate Culture in Islamic Banks : Bangladesh Perspective 

Muhammad Habibur Rahman* 

ABSTRACT 
Establishing an Islamic bank signifies the inauguration of a 
particular type of corporate culture, where two potentially 
conflicting forces have to be reconciled. The first of these is to 
sustain commercially in competition with conventional banks 
operating in the same market and the second one is to comply with 
the principles of Shari’ah compulsorily. Since Islamic banking is 
designed to implement Islamic values in the field of finance and 
banking a different and ideal corporate culture is established by 
following those values and the same is reflected in their activities. 
The purpose of this article is to outline the corporate culture of 
Islamic banks and to focus on the role of Islamic banks in the 
development of an ideal corporate culture so that the Islamic 
banks of the country can initiate necessary steps to generate a 
magnificent corporate culture. This article has mainly followed 
descriptive and analytical method. This write-up has analysed 
various published books, articles, websites on the topic and recent 
annual report of Islamic banks of Bangladesh and it has become 
evident that the corporate culture developed in the Islamic 
banking system is more effective and beneficial than that of 
conventional banking system; However, Islamic banks in the 
country require to be more vigilant in order to establish an ideal 
and sustainable corporate culture.  

Keywords: Islamic Bank; Culture; Corporate Culture; Shariah; 
Bangladesh. 
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Bmjvgx e¨vsK cÖwZôvi gv‡b n‡”Q GK we‡kl ai‡bi cÖvwZôvwbK ms¯‹…wZi 
m~Pbv, †hLv‡b `ywU m¤¢ve¨ we‡ivac~Y© eva¨-evaKZvi g‡a¨ mgš^q mvab Ki‡Z 
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nq| Gi g‡a¨ cÖ_gwU n‡jvÑ GKB gv‡K©‡U cwiPvwjZ cÖPwjZ e¨vsK¸‡jvi 
mv‡_ evwYwR¨Kfv‡e cÖwZ‡hvwMZvq wU‡K _vKv; Ab¨w`‡K Avewk¨Kfv‡e 
kixÔAvn&& bxwZgvjv cwicvjb| Avw_©K I e¨vswKs Lv‡Z Bmjvgx g~j¨‡eva 
ev¯Íevq‡bi D‡Ï‡k¨ Bmjvgx e¨vswKs cÖeZ©b Kiv n‡q‡Q| †mB g~j¨‡eva 
Abymi‡Yi gva¨‡g GKwU wfbœ Ges Av`k© cÖvwZôvwbK ms¯‹…wZ cÖwZwôZ nq Ges 
Zv cÖwZôv‡bi Kvh©Kjv‡c cÖwZdwjZ nq| Av‡jvP¨ cÖeÜwU iPbvi D‡Ïk¨ n‡”Q, 
Bmjvgx e¨vswKs- Gi cÖvwZôvwbK ms¯‹…wZi iƒc‡iLv Zy‡j aiv Ges GKwU Av`k© 
cÖvwZôvwbK ms¯‹…wZi weKv‡k Bmjvgx e¨vsKmg~‡ni f~wgKv ms‡¶‡c Av‡jvKcvZ 
Kiv; †hb †`‡ki Bmjvgx e¨vsKmg~n GKwU gnr cÖvwZôvwbK ms¯‹…wZ weKv‡k 
cÖ‡qvRbxq c`‡ÿc MÖnY Ki‡Z cv‡i| cÖeÜwU iPbvi †¶‡Î cÖavbZ eY©bvg~jK 
I we‡kølYg~jK c×wZ Aej¤^b Kiv n‡q‡Q| welqe ‘̄i Dci cÖKvwkZ wewfbœ 
MÖš’, wbeÜ, I‡qemvBU Ges evsjv‡`‡ki Bmjvgx e¨vsKmg~‡ni me©‡kl evwl©K 
cÖwZ‡e`‡b mwbœ‡ewkZ Z_¨ we‡kølY Kiv n‡q‡Q Ges M‡elYvi djvd‡j 
cÖwZfvZ n‡q‡Q †h, Bmjvgx e¨vswKs e¨e ’̄vq †h K‡c©v‡iU KvjPvi M‡o D‡V Zv 
cÖPwjZ e¨vswKs e¨e¯’vi †P‡q †ewk Kvh©Ki Ges Kj¨vYKi; hw`I GKwU Av`k© 
Ges †UKmB K‡c©v‡iU KvjPvi ev cÖvwZôvwbK ms¯‹…wZ ˆZwii Rb¨ †`‡ki 
Bmjvgx e¨vsK¸‡jv‡K Av‡iv mZK© nIqvi cÖ‡qvRb i‡q‡Q|   
g~jkã: Bmjvgx e¨vsK; ms ‹̄…wZ; cÖvwZôvwbK ms ‹̄…wZ; kixÔAvn&; evsjv‡`k 
 

f~wgKv 

gvbe mgvR ev †Kv‡bv wbw`©ó Rb‡Mvôx‡K Abyave‡bi Rb¨ ms¯‹…wZ GKwU 
¸iæZ¡c~Y© Ges wbf©i‡hvM¨ wb‡`©kK| GKBfv‡e cÖvwZôvwbK ms¯‹…wZ †Kv‡bv 
cÖwZôv‡bi cwiwPwZ enb K‡i| hv‡K Bs‡iwR‡Z K‡c©v‡iU KvjPvi (corporate 

culture) ev AiMvbvB‡Rkbvj KvjPvi (organizational culture) ejv nq| 

cÖwZwU cÖwZôv‡bi wbR¯^ wKQz ˆewkó¨ _v‡K, wVK cÖwZwU gvby‡li †hgb _v‡K| 
cÖwZôv‡bi GB Abb¨ ˆewkó¨mg~nB Zvi ms¯‹…wZi wfwË| cÖwZôv‡bi g~j¨‡eva, 
bxwZ I Av`‡k©i `xN© Abykxj‡bi gva¨‡g GB ms¯‹…wZi weKvk N‡U| K‡c©v‡iU 
KvjPvi ev cÖvwZôvwbK ms¯‹…wZ GKwU A`…k¨ wKš‘ ewjô kw³ hv cÖwZôv‡bi 
Rbkw³i AvPiY‡K e¨vcKfv‡e cÖfvweZ K‡i| cÖvwZôvwbK ms¯‹…wZ ïay wjwLZ 
weavb, ÷¨vÛvW© Acv‡iwUs c×wZ (Standard Operating Procedure-SOP) ev 
msweavb bq, hv cÖwZôv‡bi Avek¨Kxq wb‡`©wkKv wn‡m‡e KvR K‡i, eis 
K‡c©v‡iU KvjPvi ev cÖvwZôvwbK ms¯‹…wZ n‡jv cÖwZôv‡bi cÖvY Ges Ggb ˆewkó¨ 
hv cÖwZôv‡bi mg¯Í Kvh©Kjv‡c cÖwZwbqZ Aw¼Z _v‡K| Bmjvgx kixÔAvn&i 
wfwË‡Z cwiPvwjZ e¨vswKs cÖwZôvb wn‡m‡e Bmjvgx e¨vsKmg~‡n Ggb GKwU 
K‡c©v‡iU ms¯‹…wZ M‡o D‡V, hv cÖPwjZ e¨vsK †_‡K wfbœ Ges Gi mg¯Í Kvh©µ‡g 
Bmjvgx g~j¨‡eva cÖwZdwjZ nq|  

 



Bmjvgx e¨vsKmg~‡ni K‡cv©‡iU KvjPvi 99  100             Bmjvgx AvBb I wePvi 

Bmjvgx e¨vsK 
1978 Bs mv‡j WvKv‡i AbywôZ Bmjvgx mn‡hvwMZv ms ’̄v (IAvBwm)-Gi 
ciivóªgš¿x‡`i m‡¤§j‡b Bmjvgx e¨vs‡Ki †h msÁv M„nxZ n‡q‡Q Zv wbgœiƒc:  

Islami Bank is a financial institution whose statutes, rules and 
procedures expressly state its commitment to the principles of 
Islamic Sharia and to the banning of the receipt and payment of 
interest on any of its operations. 

Bmjvgx e¨vsK Ggb GKwU Avw_©K cÖwZôvb, hv Zvi †gŠwjK weavb I Kg©c×wZi 
mKj ¯Í‡i Bmjvgx kixÔAvn&i bxwZgvjv †g‡b Pj‡Z e×cwiKi Ges Kg©Kv‡Ði 
mKj ch©v‡q my` eR©b Ki‡Z `…pcÖwZÁ (Abdul Mannan 2008, 81)|  

gvj‡qwkqvi Bmjvgx e¨vswKs A¨v± Abyhvqx,  

Islamic banking business means banking business whose aims and 
operations do not involve any element which is not approved by the 
Religion of Islam.  

Bmjvgx e¨vswKs e¨emv ej‡Z Ggb e¨vswKs e¨emv‡K eySvq hvi D‡Ïk¨ I 
Kvh©µg Bmjvg ag© Aby‡gv`b K‡i bv-Ggb †Kvb Dc`v‡bi mv‡_ m¤ú„³ nq bv 
(Commonwealth Legal Information Institute 2021)| 

evsjv‡`k e¨vsK KZ©…K Bm ÿK…Z “Guidelines for Islamic Banking”-G ejv n‡q‡Q,  

Islamic Banking Business” means such banking business, the goals, 
objectives, and activities of which is to conduct banking 
business/activities according to the principles of Islamic Shari`ah 
and no part of the business either in form and substance has any 
elements not approved by Islamic Shari`ah. 
Bmjvgx e¨vswKs e¨emv ej‡Z Ggb ai‡bi e¨vswKs e¨emv‡K †evSvq hvi j¶¨, 
D‡Ïk¨ Ges Kvh©µg n‡”Q kixÔAvn& bxwZgvjv Abyhvqx e¨vswKs/e¨emv cwiPvjbv 
Kiv Ges e¨emvi evwn¨K ev AšÍwb©wnZ †Kvb As‡kB kixÔAvn& Abby‡gvw`Z †Kvb 
Dcv`vb _v‡K bv (BB Guidelines 2009, 1)| 

1963 mv‡j wgk‡i me©cÖ_g AvaywbK Bmjvgx e¨vsK ’̄vwcZ nq| eZ©gvb we‡k¦ 
Bmjvgx e¨vsK I Avw_©K cÖwZôv‡bi GKwU msw¶ß wPÎ: 

we¯Í…wZ Bmjvgx e¨vsK I Avw_©K 
cÖwZôv‡bi msL¨v 

m¤ú‡`i cwigvY 

we‡k¦i 80 wU 
†`‡k 

cÖvq 1400 
cÖvq 2.40 wU«wjqb gvwK©b 

Wjvi  

mviwY-1: we‡k¦ Bmjvgx e¨vsK I Avw_©K cÖwZôv‡bi GKwU wPÎ (Domat 2020) 

evsjv‡`‡ki Bmjvgx e¨vswKs 
evsjv‡`‡k Bmjvgx e¨vswKs ïiæ nq 1983 mv‡j| cÖPwjZ e¨vswKs avivi wecix‡Z 
Kj¨vYagx© e¨vsK e¨e ’̄v wn‡m‡e Aí mg‡q Zv e¨vcK RbwcÖqZv AR©b K‡i| 

Bmjvgx e¨vsK e¨e ’̄vi cÖwZ evsjv‡`‡ki gvby‡li GB wecyj mg_©b I AvMÖn †_‡K 
cieZx©‡Z Av‡iv †ek K‡qKwU Bmjvgx e¨vsK cÖwZwôZ nq Ges cÖPwjZ e¨vs‡K 
Bmjvgx e¨vswKs kvLv I DB‡Ûv †Lvjv nq| cÖvß Z_¨g‡Z, 2022 mv‡ji wW‡m¤̂i 
ch© Í̄ †`‡k 10wU c~Y©v½ Bmjvgx e¨vs‡Ki †gvU 1659wU kvLv, 11wU cÖPwjZ e¨vs‡Ki 
23wU Bmjvgx e¨vswKs kvLv Ges 13wU cÖPwjZ e¨vs‡Ki 535wU BmjvwgK e¨vswKs 
DB‡Ûv-Gi gva¨‡g Bmjvgx e¨vswKs †mev cÖ`vb Kiv n‡”Q (BB 2023-B, 3)| 

wb‡gœi mviwY‡Z †`‡ki c~Y©v½ Bmjvgx e¨vsKg~‡ni GKwU cwimsL¨vb Dc¯’vcb 
Kiv n‡jv:  

µg e¨vs‡Ki bvg (eY© µgvbymv‡i) cÖwZôvKvj 
kvLv msL¨v 

 (wW‡m¤^i 2022) 
1 Avj Avivdvn& Bmjvgx e¨vsK wjwg‡UW 1995 208 

 2 Gw·g e¨vsK wjwg‡UW 1999 147 
 3 dv÷© wmwKDwiwU Bmjvgx e¨vsK wjwg‡UW 1999 209 

4 †Møvevj Bmjvgx e¨vsK 2013 99 

  5 AvBwmwe Bmjvgx e¨vsK wjwg‡UW 1987 33 

6 Bmjvgx e¨vsK evsjv‡`k wjwg‡UW 1983 394 

7 kvnRvjvj Bmjvgx e¨vsK wjwg‡UW 2001 140 

8 †mvm¨vj Bmjvgx e¨vsK wjwg‡UW 1995 179 
9 ÷¨vÛvW© e¨vsK wjwg‡UW 1999 138 

10 BDwbqb e¨vsK wjwg‡UW 2013 112 

 †gvU 1659 
mviwY-2: evsjv‡`‡ki c~Y©v½ Bmjvgx e¨vsKg~‡ni cwimsL¨vb (BB 2023-B, 3) 

†`‡ki †gvU e¨vswKs kvLvi 20 kZvs‡kiI Kg kvLv/DB‡Ûv wb‡q Bmjvgx 
e¨vswKs-Gi eZ©gvb gv‡K©U †kqvi e¨vswKs BÛvw÷«i GK PZy_©vs‡kiI †ewk|  

wb‡¤œi mviwY‡Z wW‡cvwRU, wewb‡qvM, †iwgU¨vÝ-Gi †ÿ‡Î Bmjvgx e¨vsKmg~‡ni 
gv‡K©U †kqvi D‡jøL Kiv n‡jv: 

weeiY mKj e¨vsK Bmjvgx e¨vsKmg~n (cÖPwjZ e¨vs‡Ki 
Bmjvgx e¨vswKs kvLv I DB‡Ûvmn) 

gv‡K©U 
†kqvi 

 †gvU wW‡cvwRU 
(wewjqb) 

15882.54  
 

4099.49  
 

26% 

 †gvU wewb‡qvM 
(wewjqb) 

13875.65  
 

4052.02  
 

29% 

 †iwgU v̈Ý (wewjqb) 471.11  256.91  38% 

mviwY-3: evsjv‡`‡ki Bmjvgx e¨vsKg~‡ni gv‡K©U †kqvi (BB 2023-B, 6) 
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Bmjvgx e¨vswKs-Gi `ªæZ cÖmvi I cÖe„w× m¤ú‡K© evsjv‡`k e¨vs‡Ki GK 
cÖwZ‡e`‡b gšÍe¨ Kiv n‡q‡Q,  

The Islamic banks have continued to show strong growth since its 
inception, as reflected by the increasing market share of the 
Islamic banking sector in terms of assets, financing and deposits 
compared to the total banking system.  
ïiæ †_‡K Bmjvgx e¨vsKmg~‡ni kw³kvjx cÖe„w× Ae¨vnZ i‡q‡Q| hv †gvU 
e¨vswKs e¨e¯’vi Zzjbvq Bmjvgx e¨vsK e¨e ’̄vi m¤ú`, wewb‡qvM I wW‡cvwR‡Ui 
†¶‡Î ewa©Z gv‡K©U †kqv‡i cÖwZdwjZ n‡q‡Q (BB 2017, 41)| 

KvjPvi ev ms¯‹…wZ 
ms¯‹…wZi Bs‡iwR cÖwZkã KvjPvi (culture) Gi DrcwË jvwZb wµqvc` Colere 
†_‡K, hvi A_© Cultivate ev Pvl Kiv (Rahman & Hussain 2019, 137)| ms ‹̄…wZ 
n‡jv gvby‡li RxebvPvi ev gvby‡li Rxeb c×wZ| gvwR©Z iæwP ev Af¨vmRwbZ 
DrKl© †evSv‡ZI ms ‹̄…wZ kãwU e¨eüZ nq| †lvj kZ‡Ki †Mvovi w`‡K d«vwÝm 
†eKb me©cÖ_g Bs‡iwR mvwn‡Z¨ KvjPvi kãwU e¨envi K‡ib (Rothman 2014, 

NP)| 1871 mv‡j b„weÁvbx B.we †UBji (E.B. Tylor) Zvi wcÖwgwUf KvjPvi eB‡Z 
ms¯‹…wZi ¯̂xK…Z b„ZvwË¡K msÁvwU cÖ`vb K‡ib| wZwb e‡jb,  

it is “that complex whole which includes knowledge, belief, 
art, morals, law, custom and any other capabilities and habits 
acquired by man as a member of society”. 

A_©vr mgv‡Ri m`m¨ wn‡m‡e AwR©Z Ávb, wek¦vm, wkíKjv, bxwZ, AvBb, 
cÖ_v, Ab¨vb¨ †hvM¨Zv I Af¨vm BZ¨vw`i mgv‡ekB n‡jv ms¯‹…wZ (Ibid)| 
msÁvwUi g~j e³e¨ n‡”Q mgv‡Ri m`m¨ wn‡m‡e gvbyl †hme `¶Zv ev 
ˆbcyY¨ AR©b K‡i ZvB ms¯‹…wZ|  

Dc‡ii msÁvi cwi‡cÖw¶‡Z ms‡ÿ‡c ejv hvq, GKwU Rbc` ev Rb‡Mvôxi 
`xN©w`‡bi AbykxwjZ bxwZ-AvPvi, Abyôvb, fvlv, Af¨vm BZ¨vw`i Dci wfwË 
K‡i Zv‡`i ¯^Zš¿ ms¯‹…wZi D™¢e nq|  

cÖvwZôvwbK ms̄ ‹…wZ (Corporate culture) ev mvsMVwbK ms̄ ‹…wZ (Organizational Culture) 

K‡cv©‡iU KvjPvi ev AM©vbvB‡Rkbvj KvjPvi GKwU AvaywbK aviYv| G‡K 
†Kv¤úvwb KvjPviI ejv nq| wb‡¤œ K‡c©v‡iU KvjPvi -Gi eûj cÖPwjZ K‡qKwU 
cÖvgvY¨ msÁv D‡jøL Kiv n‡jv: 
Massachusetts Institute of Technology (MIT) Sloan School of 

Management-Gi cÖ‡dmi Edgar Henry Schein   Gi g‡Z,  

Organizational Culture is a pattern of basic assumption–invented, 
discovered, or developed by a given group as it learns to cope with 
its problems of external adaptation and internal integration             

GKwU wbw`©ó Rb‡Mvôx Øviv Avwe¯‹…Z, D™¢vweZ ev weKwkZ †gŠwjK aviYvi GKwU 
wb`k©bÑ hv‡Z Zviv mgš^q mvab I Af¨šÍixY msnwZ i¶v-Gi mgm¨v †gvKv‡ejv 
Ki‡Z †k‡L (Schein 1992, 28)|  

†bZ…Z¡ Ges cwieZ©b wel‡q AvšÍR©vwZK cwigÐ‡j AMÖMY¨ e³v wn‡m‡e cwiwPZ 
John P. Kotter Ges nvf©vW© wek¦we`¨vj‡qi MÖ¨vRy‡qU ¯‹yj Ae weR‡bm 
A¨vWwgwb‡÷«kb-Gi cÖ‡dmi G‡gwiUvm James L. Heskett -Gi g‡Z,  

“Organizational culture is conceptualized as shared beliefs and 
values within the organization that helps to shape the behavior 

patterns of employees”.  

cÖvwZôvwbK ms¯‹…wZ cÖwZôv‡bi †fZiKvi mvgwóK wek¦vm Ges g~j¨‡eva wn‡m‡e 
aviYv Kiv nq hv Kg©x‡`i AvPiYMZ bgybv m…wó‡Z mnvqZv K‡i (Adewale & 

Anthonia 2013, 116)| 

Dr. Robbins-Gi g‡Z,  
“The organizational culture is a system of values that are held and 
carried out by members of the organization, so that such a thing 
could distinguish the organization with other organizations” 
cÖvwZôvwbK ms¯‹…wZ n‡”Q GKwU g~j¨‡eva e¨e ’̄v, hv cÖwZôv‡bi Kg©xMY aviY 
K‡ib I †g‡b P‡jb, hv‡Z D³ cÖwZôvb‡K Ab¨vb¨ cÖwZôvb †_‡K Avjv`v Kiv 
†h‡Z cv‡i (P. M.Si. 2015, 142)| 

David Needle-Gi g‡Z,  
“Organizational culture represents the collective values, beliefs 
and principles of organizational members and is a product of such 
factors as history, product, market, technology, strategy, type of 
employees, management style, and national culture; culture 
includes the organization’s vision, values, norms, systems, 
symbols, language, assumptions, beliefs, and habits”.  

cÖvwZôvwbK ms¯‹…wZ cÖwZôv‡bi m`m¨‡`i mvgwóK g~j¨‡eva, wek¦vm Ges bxwZi 
cÖwZwbwaZ¡ K‡i Ges GwU BwZnvm, cY¨, evRvi, cÖhyw³, †KŠkj, Kg©x‡`i aib, 
e¨e¯’vcbv ˆkjx Ges RvZxq ms¯‹…wZi GKwU djvdj| ms¯‹…wZi g‡a¨ i‡q‡Q 
cÖwZôv‡bi `k©b, g~j¨‡eva, wbqg, e¨e ’̄v, cÖZxK, fvlv, aviYv, wek¦vm Ges 
Af¨vm (Needle 2004, N.P)|  

Patrick Montana I  Bruce Charnov-Gi g‡Z,  
Corporate culture is the total sum of the values, customs, 
traditions, and meanings that make a company unique. Corporate 
culture is often called “the character of an organization” 
cÖvwZôvwbK ms¯‹…wZ n‡jv g~j¨‡eva, ixwZbxwZ, HwZn¨ Ges aviYvi mgwó hv 
GKwU †Kv¤úvwb‡K Abb¨ K‡i †Zv‡j| K‡c©v‡iU ms¯‹…wZ‡K "cÖwZôv‡bi PwiÎ" 
wn‡m‡eI AwfwnZ Kiv nq (Montana & Charnov 2008, 83)|  
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K‡c©v‡iU KvjPvi-Gi BwZnvm 
1960-Gi `k‡K cÖvwZôvwbK mvgvwRK `vqe×Zv (Corporate Social 

Responsibility-CSR) m¤úwK©Z aviYv weKv‡ki cvkvcvwk e¨emvwqK Ges 
Ab¨vb¨ cÖwZôv‡b cÖvwZôvwbK ms¯‹…wZ wel‡q m‡PZbZv ïiæ nq| "K‡c©v‡iU 
KvjPvi" kãwU 1980 Gi `k‡Ki †Mvovi w`‡K weKwkZ nq Ges 1990 Gi 
`k‡K Zv e¨vcKfv‡e cwiwPwZ jvf K‡i| GB mg‡q cÖwZôv‡bi e¨e¯’vcbv 
KZ©„cÿ, mgvRweÁvbx Ges Ab¨vb¨ wk¶vwe`MY †Kvb cÖwZôv‡bi cÖK…wZ eY©bv 
Kivi D‡Ï‡k¨ K‡c©v‡iU KvjPvi cwifvlv e¨envi K‡iwQ‡jb, ïay mvaviY wek¦vm 
Ges AvPi‡Yi gva¨‡gB bq, eis cÖwZôv‡bi AbykxwjZ g~j¨‡eva e¨e¯’v, 
e¨e¯’vcbv †KŠkj, Kgx©‡`i mv‡_ †hvMv‡hvM Ges m¤úK©, Kv‡Ri cwi‡ek, 
g‡bvfve, GgbwK K¨vwikg¨vwUK cÖavb wbe©vnxi gva¨‡g cÖwZôv‡bi †MvovcËb I 
Zv weKwkZ nIqvi Mí, †mBmv‡_ †jv‡Mv Ges †U«Wgv‡K©i g‡Zv `„k¨gvb wP‡ýi 
gva¨‡g cÖvwZôvwbK ms¯‹…wZi cÖKvk N‡U| 

K‡c©v‡iU KvjPv‡ii ¯Íi 
Kotter Ges Heskett cÖvwZôvwbK ms¯‹…wZi `ywU ¯Íi wPwýZ K‡i‡Qb h_v 
"`„k¨gvb" Ges "A`„k¨"| `„k¨gvb ¯Í‡i Kg©x‡`i AvPi‡Yi aib Ges ˆkjx 
AšÍf©y³| A …̀k¨ ¯Í‡i Kgx©‡`i fveaviv Ges Zv‡`i cvi¯úwiK bxwZ-‰bwZKZv 
AšÍf©y³ _v‡K, hv `xN© mgqe¨vcx jvjb Kiv nq Ges hv cwieZ©b Kiv AZ¨šÍ 
KwVb| wb‡¤œi wP‡Î cÖvwZôvwbK ms¯‹…wZi ¯Íi web¨vm †`Lv‡bv n‡jv: 

 
 

 

 

 

 

 

 

 

 

wPÎ-1: …̀k¨gvb Ges A …̀k¨ K‡c©v‡iU KvjPvi (Mullin 2016, 9) 

Schein cÖvwZôvwbK ms¯‹…wZi wZbwU ¯Íi wPwýZ K‡ib: 
i. Artifacts (`„k¨gvb Aeqe): `„k¨gvb Aeqe ev wb`k©b n‡”Q cÖvwZôvwbK 

ms¯‹…wZi G‡Kev‡i DcwifvM ev me‡P‡q `„k¨gvb Awfe¨w³, hv †Pv‡L †`Lv 
hvq| G¸‡jv kvixwiK Ges †gŠwLKfv‡e mbv³ Kiv hvq| Gme wb`k©b GKwU 
cÖwZôv‡bi ms¯‹…wZi Aby¯§viK Ges AbyNUK wnmv‡e KvR Kivi Rb¨ wWRvBb 
Kiv nq (Cecil 2013)| 

Bmjvgx e¨vsK I Avw_©K cÖwZôv‡bi Rb¨ ÷¨vÛvW© wba©viYx ms ’̄v AAOIFI 
cÖvwZôvwbK ms¯‹…wZi evwn¨K wb`k©b (Artifacts)-Gi KwZcq D`vniY D‡jøL 
K‡i‡Q| hvi g‡a¨ i‡q‡Q mvBb †evW©, K¨v‡jÛvi, Wv‡qwi, cyi¯‹vi Ges K…wZ‡Z¡i 
cÖksmvcÎ ev †bvwUk, hv wewkó ’̄v‡b cÖ`k©‡bi AvB‡Ug wnmv‡e e¨envi Kiv nq| 
Kg©x‡`i cwiwnZ †cvkvK Ges Zv cwiav‡bi aib‡KI GKwU cÖwZôv‡bi wb`k©b 
ejv †h‡Z cv‡i (AAOIFI 2017, 283)| 

ii. Espoused beliefs and values (jvwjZ wek¦vm Ges g~j¨‡eva): hv evwni 
†_‡K †`Lv hvq bv wKš‘ e¨w³i e¨vL¨v †_‡K Zv †evSv hvq, mgx¶v ev 
gZvgZ hvPvB‡qi gva¨‡g hv Rvbv †h‡Z cv‡i|  

iii. Basic underlying assumptions (†gŠwjK AšÍwb©wnZ †PZbv): Ae‡PZb 
wek¦vm Ges g~j¨‡eva- hv AÁvZmv‡i, g‡bi Mfx‡i †cÖvw_Z _v‡K Ges hv 
cÖkœ K‡i RvbvI KwVb, wKš‘ Zv GKRb e¨w³i AvPvi-e¨envi, fvlv, 
cvi¯úwiK m¤ú‡K©i g~j PvwjKvkw³ wn‡m‡e KvR K‡i (Cecil 2013)| 

K‡c©v‡iU KvjPvi-Gi cÖ‡qvRbxqZv 

ms ‹̄…wZ †Kvb cÖwZôv‡bi †hgb Kg©¶gZv evov‡Z cv‡i Avevi Zv Kg©¶gZvi Rb¨ 
¶wZKiI n‡Z cv‡i| kw³kvjx Kg©¶gZv-wfwËK ms ‹̄…wZi cÖwZôvbmg~‡n 
A‡c¶vK…Z †ewk Avw_©K cÖe„w× N‡U| K‡c©v‡iU KvjPvi †Kv‡bv cÖwZôv‡bi 
mdjZv ev e¨_©Zvi GKwU eo KviY n‡Z cv‡i| GKwU my›`i Ges kw³kvjx 
cÖvwZôvwbK ms¯‹…wZ wewfbœ myweav cÖ`vb Ki‡Z cv‡i †hgb, Rbkw³i `¶Zv, 
Kg©¶gZv, wUg w¯úwiU, D”P g‡bvej Ges cÖwZôv‡bi j¶¨ AR©‡bi Rb¨ my „̀p 
g‡bvfve| †Rgm Gj. †nm‡K‡Ui g‡Z, Kv‡c©v‡iU KvjPvi wel‡q Am‡PZb 
cÖwZôv‡bi Zyjbvq K‡c©v‡iU KvjPvi m‡¤ú‡K© m‡PZb cÖwZôv‡bi cvidig¨vÝ 
20-30% ch©šÍ cv_©K¨ n‡Z cv‡i (Coleman 2013)| K‡c©v‡iU KvjPvi ev 
cÖvwZôvwbK ms¯‹…wZ Ggb GK `„p eÜb hv cÖwZôvb‡K wUwK‡q iv‡L| 

Av`k© K‡c©v‡iU KvjPv‡ii mvaviY Dcv`vb 
KwZcq mvaviY Dcv`vb i‡q‡Q, hv GKwU cÖwZôv‡bi ms¯‹…wZ MV‡bi Rb¨ „̀p 
wfwË cÖ`vb Ki‡Z cv‡i| †hgb, 
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1.  wfkb Ges wgkb wee„wZ    

cÖwZôv‡bi wfkb I wgkb wee„wZ (Vision and Mission Statement)- Gi 
gva¨‡g cÖvwZôvwbK ms¯‹…wZi m~Pbv nq| wfkb n‡”Q †Kv‡bv cÖwZôv‡bi P~ovšÍ 
jÿ¨| cÖvwZôvwbK wfkb-Gi gva¨‡g †h DcKvwiZv AwR©Z nq Zv wb¤œiƒc: 

K. "Avgiv †Kv_vq †h‡Z PvB ev †cŠuQv‡Z PvB"- GB cÖ‡kœi DËi cvIqv hvq 'wfkb' †_‡K| 

L. e¨w³ ev cÖwZôv‡bi fwel¨Z wb‡q Av‡jvPbv K‡i| 

M.  Avcwb wb‡R‡K †Kv_vq †`L‡Z Pvb- wfkb Zv eY©bv K‡i ev Zvi iƒc‡iLv wVK 
K‡i| GwU cÖwZôv‡bi g~j¨‡eva I D‡Ï‡k¨i mv‡_ †hvMv‡hvM i¶v K‡i| 

N. GwU cÖwZôv‡bi Kg©x‡K AbycÖvwYZ K‡i Zvi mvg‡_©¨i m‡e©vËgUyKy w`‡Z| 

Ab¨w`‡K wgkb Gi ˆewkó¨ n‡”Q: 
K. "Avgiv Kx Kwi? Kx Avgv‡`i Abb¨ K‡i?"- Gme cÖ‡kœi DËi cÖ`vb| 
L. wbR j‡¶¨ Kxfv‡e †cŠuQv‡eb 'wgkb' Zv eY©bv Kiv|  
M. Kg©xevwnbxi g~j¨‡eva I †µZvi ev †mevMÖnxZvi cÖ‡qvR‡bi mv‡_ m¤úwK©Z 

D‡Ïk¨ I cÖv_wgK j¶¨ wb‡q Av‡jvPbv Kiv| 

myZivs †`Lv hv‡”Q, mvwe©Kfv‡e wfkb I wgkb Gi wee…wZmg~n cÖwZôv‡bi D‡Ïk¨‡K 
¯úó K‡i Ges Gi g~j¨‡eva‡K dzwU‡q †Zv‡j| GKwU Av`k© cÖvwZôvwbK wfkb I 
wgkb wee…wZ MÖvnK, mieivnKvix Ges Ab¨vb¨ †÷K‡nvìvi‡`i Rb¨I DcKvix|  

2. g~j¨‡eva I Zvi h_vh_ Abykxjb 
g~j¨‡eva n‡”Q †Kv‡bv cÖwZôv‡bi ms¯‹…wZi g~j| AAOIFI Gi fvlvq,  

Values are a deeper level of culture that mirrors the core beliefs of 
an institution. They are usually reflected in the mission / vision 
statement. Fair treatment, transparency, learning, professionalism, 
etc. are all examples of values that an IFI may choose to 
characterize itself with 
g~j¨‡eva n‡jv ms¯‹…wZi GKwU Mfxi ¯Íi hv GKwU cÖwZôv‡bi †gŠwjK wek¦vm‡K 
cÖwZdwjZ K‡i| G¸‡jv mvaviYZ wgkb/wfkb †÷U‡g‡›U cÖwZdwjZ nq| 
b¨vh¨ AvPiY, ¯”̂QZv, wk¶v, †ckv`vwiZ¡ BZ¨vw` g~j¨‡ev‡ai D`vniY 
(AAOIFI 2017, 282)| 

g~j¨‡eva GKwU cÖwZôv‡bi j¶¨ AR©‡bi Rb¨ Kg©x‡`i Kvw•ÿZ AvPiY Ges 
gvbwmKZv ˆZwii Rb¨ c_wb‡`©kbv wn‡m‡e KvR K‡i| g~j¨‡ev‡ai ev¯Íevqb ev 
Abykxjb AZ¨šÍ ¸iæZ¡c~Y©| †Kbbv g~j¨‡eva †Zgb †Kvb f~wgKvB cvjb Ki‡Z 
cv‡i bv hw` †m¸‡jv †Kv‡bv cÖwZôv‡b h_vh_fv‡e Abykxjb Kiv bv nq| 

3.  Rbkw³ 
Rbkw³ ev Kg©x n‡”Q cÖvwZôvwbK ms¯‹…wZi g~j Dcv`vb| ejvevûj¨, cÖwZôv‡bi 
Kg©x ev Rbkw³ Zvi me‡P‡q eo m¤ú`| cÖwZôv‡bi Kgx© wn‡m‡e †miv cÖwZfv 

wbe©vPb me cÖwZôv‡bi Rb¨B ¸iæZ¡c~Y©| ZvB cÖwZôvbmg~‡ni g‡a¨ †miv Kg©x ev 
Rbkw³ evQvB‡qi cÖwZ‡hvwMZv memgq Zxeª| †Kvb cÖwZôvb Ggb Rbkw³ ev 
Kg©xevwnbx Qvov GKwU mymsnZ ms¯‹…wZ M‡o Zyj‡Z cv‡i bv hviv Gi 
g~j¨‡eva¸‡jv ci¯úi †kqvi K‡i Ges †mB g~&j¨‡eva‡K aviY Kivi B”Qv I 
¶gZv iv‡L (Coleman 2013)| 

†miv cÖwZôvb¸‡jv Zv‡`i M„nxZ wm×všÍmg~n cÖwZôv‡bi Kg©x‡`i Dci Kx cÖfve 
†dj‡e Zv AZ¨šÍ ¸iæ‡Z¡i mv‡_ we‡ePbv K‡i| Zviv Zv‡`i Kg©x‡`i mv‡_ m¤§vb 
Ges gh©v`vc~Y© AvPiY K‡i| 

4. HwZn¨ 
†h †Kv‡bv cÖwZôv‡bi Rb¥ I †e‡o DVvi †cQ‡b GKwU BwZnvm _v‡K| †mB 
BwZnvm Avwe®‹vi Kivi Ges GwU‡K HwZ‡n¨ cwiYZ Kivi ¶gZv cÖvwZôvwbK 
ms¯‹…wZ m…wói Ab¨Zg Dcv`vb| 

5. Ae¯’vb 
cÖwZôv‡bi Ae¯’vb cÖvwZôvwbK ms¯‹…wZ‡K Aeqe cÖ`vb K‡i| cÖwZôv‡bi 
Ae¯’vb ’̄j Ges mswkøó †`‡ki ’̄vbxq ms¯‹…wZ cÖvwZôvwbK ms¯‹…wZi Dbœq‡bi 
†¶‡Î AbyK~j ev cÖwZKyj f~wgKv cvjb Ki‡Z cv‡i| Harvard Business 

Review- †Z G wel‡q ejv n‡q‡Q, ÒPlace whether geography, architecture 

or aesthetic designed impacts the values and behaviours of the people in 

a workplace” A_©vr cÖwZôv‡bi Ae ’̄vb, Zv †fŠ‡MvwjK †nvK, ’̄vcZ¨ wKsev 
bv›`wbK bKkv-hvB †nvK bv †K‡bv Zv Kg©‡¶‡Î gvby‡li g~j¨‡eva Ges 
AvPiY‡K cÖfvweZ K‡i | G Kvi‡YB we‡k¦i †miv †Kv¤úvwb¸‡jviI wKQy K‡Vvi 
wb‡qvM bxwZ i‡q‡Q| Pvj©m Gwj‡mi eB “What it Takes: Seven Secrets of 

Success from the World’s Greatest Professional Firms”-Gi mv¤cÖwZK 
ch©v‡jvPbvq D‡jøL Kiv n‡q‡Q, †miv cÖwZôv¸‡jv "bZyb Kg©x wb‡qv‡Mi †ÿ‡Î 
me‡P‡q †gavex bq eis GKwU wbw`©ó K‡c©v‡iU ms¯‹…wZi Rb¨ Dchy³ e¨w³ †e‡Q 
†bqvi e¨vcv‡i AwZkq †Muvov|" Gi GKwU AwZwi³ myweav wnmv‡e, 
Monster.com-G w÷‡fb nv›U D‡jøL K‡i‡Qb, GKwU mgx¶vq †`Lv †M‡Q †h 
Av‡e`bKvix‡`i g‡a¨ hviv mvs¯‹…wZKfv‡e cÖwZôv‡bi mv‡_ gvwb‡q †bq Zviv 
7% Kg †eZb MÖnY K‡iI PvKzwi Ki‡Z ivwR _v‡K, Ges mvs¯‹…wZKfv‡e 
gvbvbmB cÖwZôv‡bi Kgx©‡`i Uvb©Ifvi 30%-GiI Kg| Kg©xiv Zv‡`i cQ‡›`i 
ms¯‹…wZi mv‡_ †j‡M _v‡K Ges mwVK "ms¯‹…wZi evnK" wn‡m‡e KvR K‡i 
Kg©iZ cÖwZôv‡bi ms¯‹…wZ‡K kw³kvjx K‡i (Ibid)| 

6. m„RbkxjZv  
mvs¯‹…wZKfv‡e mg„× cÖwZôvb m„RbkxjZv ev D™¢ve‡bi Dci we‡kl ¸iæZ¡ cÖ`vb 
K‡i| Zviv Zv‡`i Kg©x‡`i D™¢veb ev m…RbkxjZvi SyuwK wb‡Z Ges Zv‡`i 
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Kg©‡¶‡Î bZyb bZyb welq D™¢veb Ki‡Z DrmvwnZ K‡i| †h mKj cÖwZôvb 
m…RbkxjZvi Dci ¸iæZ¡ Kg †`q Zviv Zv‡`i Kg©x‡`i Kg©¶gZv DbœZ Kivi 
Dcvq bv Lyu‡R Kg©x‡`i †hfv‡e cÖwk¶Y †`qv n‡q‡Q Zviv †mfv‡eB Zv‡`i Kg© 
m¤úv`b Ki‡e e‡j cÖZ¨vkv K‡i- hv A‡bK †¶‡ÎB ev¯Í‡e nq bv | 

7. Kg©m¤úv`‡b h_v_©Zv Ges Kg©‡¶‡Î cvi¯úwiK mn‡hvwMZv 
cÖvwZôvwbK ms¯‹…wZi GB ˆewkó¨wU †Kvb cÖwZôv‡bi Kg©x‡`i Kg©m¤úv`‡bi 
h_v_©Zv ev wbf©yjZv m¤ú‡K© cÖwZôv‡bi cÖZ¨vwkZ gvÎv wb‡`©k K‡i| †hme 
cÖwZôv‡b Kg©x‡`i Kg©m¤úv`‡bi h_v_©Zv‡K ¸iæZ¡ †`qv nq †mLv‡b Kg©xiv 
Zv‡`i Kg© wbf©yjZvi mv‡_ m¤úv`b Ki‡e e‡j a‡i †bqv nq| 

GKwU Av`k© cÖvwZôvwbK ms¯‹…wZi Rb¨ e¨w³i cwie‡Z© mvgwóKfv‡e ev 
cvi¯úwiK mn‡hvwMZvi gva¨‡g Kvh©µg cwiPvjbv Kiv LyeB ¸iæZ¡c~Y©| GB 
ai‡bi cÖwZôv‡b hviv KvR K‡ib Zv‡`i mnKg©x Ges e¨e¯’vcK‡`i gv‡S GKwU 
BwZevPK m¤úK© M‡o I‡V|  

kw³kvjx ebvg `ye©j cÖvwZôvwbK ms¯‹…wZ 
†h cÖwZôv‡bi Kg©xiv cÖvwZôvwbK g~j¨‡ev‡ai mv‡_ GKvZ¥Zvi Kvi‡Y †¯”̂Qvq Zv 
aviY K‡i I Abykxjb K‡i †mLv‡b kw³kvjx cÖvwZôvwbK ms¯‹…wZi Aw¯ÍZ¡ 
i‡q‡Q e‡j g‡b Kiv nq| Ab¨w`‡K, †h‡ÿ‡Î cÖwZôv‡bi g~j¨‡ev‡ai mv‡_ 
Kg©x‡`i GKvZ¥Zv Kg Ges e¨vcK AvbyôvwbKZv Ges AvgjvZ‡š¿i gva¨‡g 
wbqš¿Ye¨e¯’v ev¯Íevqb Kiv nq †mLv‡b cÖvwZôvwbK ms¯‹…wZ `ye©j e‡j a‡i †bqv 
nq| wb‡¤œ mviwY AvKv‡i Zv Dc¯’vcb Kiv n‡jv: 

kw³kvjx K‡c©v‡iU KvjPvi  `ye©j K‡c©v‡iU KvjPvi  

cÖvwZôvwbK g~j¨‡eva e¨vcKfv‡e 
M…nxZ Ges AbykxwjZ  

cÖwZôv‡bi mxwgZ K‡qKRb, mvaviYZ 
kxl© e¨e ’̄vcbv KZ©…c¶ KZ©…K cÖvwZôvwbK 
g~j¨‡eva M…nxZ I AbykxwjZ nq  

cÖwZôv‡bi Rb¨ †Kvb& welqwU ¸iæZ¡c~Y© 
Zvi Awfbœ I avivevwnK evZ©v cÖ`vb K‡i  

†Kvb welqwU ¸iæZ¡c~Y© Zv wb‡q 
ci¯úiwe‡ivax evZ©v cÖ`vb K‡i  

cÖwZôv‡bi Kg©xiv Gi BwZnvm, HwZn¨ 
Ges ¯^cœ`ªóv‡`i wel‡q AeMZ  

cÖwZôv‡bi BwZnvm, HwZn¨ Ges 
¯^cœ`ªóv‡`i m¤ú‡K© Kg©x‡`i Ávb mvgvb¨  

Kg©xiv ms¯‹…wZi mv‡_ gReyZfv‡e 
cwiwPZ cÖwZôv‡bi m`m¨‡`i mvgwóK 
g~j¨‡eva Ges cvi¯úwiK AvPi‡Yi 
g‡a¨ `…p m¤úK© 

Kg©x‡`i Zv‡`i cÖvwZôvwbK ms¯‹…wZ 
m¤ú‡K© cwiP‡qi Rb¨ mvgvb¨ D‡`¨vM 
_v‡K cÖwZôv‡bi m`m¨‡`i cvi¯úvwiK 
g~j¨‡eva Ges AvPi‡Yi g‡a¨ ỳe©j m¤úK© 

mviwY-4: kw³kvjx ebvg `ye©j K‡c©v‡iU KvjPvi (Edureka 2021) 

cj w¯ú‡Mjg¨v‡bi cÖvwZôvwbK Ôms¯‹…wZi 10 wmÕ 
Kgcøv‡qÝ †Kv¤úvwb †÷wimvB‡Kj-Gi Pxd KvjPvi Awdmvi cj w¯ú‡Mjg¨vb Av`k© 
cªvwZôvwbK ms ‹̄…wZi 10wU Dcv`v‡bi K_v D‡jøL K‡i‡Qb; hv “10 Cs of Culture” ev 
"ms ‹̄…wZi 10 wm" wn‡m‡e L¨vZ | ms‡ÿ‡c wb‡¤œ Zv Dc ’̄vcb Kiv n‡jv: 
1. Core Values (†gŠwjK g~j¨‡eva): g~j¨‡eva n‡jv †mBme AvPiY hv KLbB 

cwiewZ©Z nq bv, cÖwZôvb ev †Kv¤úvwb †hfv‡eB cwiewZ©Z †nvK bv †Kb| †gŠwjK 
g~j¨‡eva cÖwZôv‡bi cÖwZw`‡bi wm×všÍ MÖnY‡K mwVK c‡_ cwiPvwjZ K‡i| 

2. Camaraderie (eÜyZ¡/åvZ…Z¡): eÜyZ¡ ev åvZ…Z¡ ej‡Z mnKg©x‡`i ïay 
mnKg©x wn‡m‡e bq, Awd‡mi evB‡i Zviv †Kgb †m m¤ú‡K© aviYv jvf 
Kiv‡K †evSvq| Kg©x‡`i g‡a¨ åvZ…‡Z¡i m¤úK© Dbœq‡bi Rb¨ QywUi Abyôvb, 
C` cybwg©jbx, Kg©x‡`i mšÍvbvw`i bvbviKg †jLv‡jwL, iPbv BZ¨vw` wb‡q 
mvgwqwK cÖKvkmn wewfbœ Abyôv‡bi Av‡qvRb Kiv nq| 

3. Celebrations (m¤§vb cÖ`k©b): wUg ev `‡ji cvidig¨vÝ Ges mvd‡j¨i 
¯^xK…wZ cÖ`vb LyeB ¸iæZ¡c~Y©| hw`I Zv cÖwZôv‡bi cÖavb wbe©vnxi wbKU 
†_‡K †kvbv Kg©x‡`i Rb¨ †ewk †cÖiYv`vqK| Z‡e GwU Zvi c‡¶ Ab¨ 
mnKg©xi KvQ †_‡K †kvbvI Kgx©‡`i Rb¨ Aby‡cÖiYvi Drm n‡Z cv‡i| GwU 
cÖwZôv‡bi †gŠwjK g~j¨‡eva †g‡b Pjvi e¨vcv‡i mnKg©x‡`i DrmvwnZ K‡i| 
Av‡iv fvj Kivi Rb¨ Kg©x‡`i gv‡S GK ai‡bi bxie cÖwZ‡hvwMZvi m…wó nq 
Ges Gi d‡j cÖwZôvb Av‡iv GwM‡q hvq| Z‡e g‡b ivL‡Z n‡e G‡¶‡Î fv‡jv 
Kv‡Ri cÖksmv †h‡bv AwZiwÄZ n‡q PvUyKvwiZvq cwiYZ bv nq| 

4. Community (mgvR): GKwU mdj cÖvwZôvwbK ms ‹̄…wZi AZ¨vek¨Kxq Abyl½ 
n‡jv ’̄vbxq m¤cÖ`v‡qi mv‡_ ms‡hvM i¶v Kiv Ges mvgvwRK Dbœq‡b Ae`vb 
ivLv| mgv‡Ri wcwQ‡q cov Rb‡Mvôx‡K GwM‡q †bqvi Rb¨, wewfbœ 
mn‡hvwMZvg~jK Kg©m~wP MÖnY Ki‡Z nq| GwU ïay cÖwZôv‡bi cÖwZ gvby‡li 
mg_©b e„w× K‡i bv, eis cÖwZôv‡bi Kg©x‡`i Rb¨I †MŠie e‡q Av‡b| 

5. Communication (†hvMv‡hvM): GKwU g‡Wj cÖwZôvb avivevwnKfv‡e Zvi 
mKj ¯Í‡i AvbyôvwbK (Formal) Ges AbvbyôvwbK (Informal) †hvMv‡hvM‡K 
DrmvwnZ K‡i| 

6. Caring (mnvbyf~wZkxjZv): GKwU Av`k© cÖwZôvb mwZ¨Kvi A‡_© Kg©x‡`i 
Rxe‡bi mvgwMÖK wel‡q hZœkxj| †hLv‡b †h‡Kvb Kg©x †Kvb cwiw ’̄wZ mn‡R 
e¨vL¨v Ki‡Z cv‡i, Zvi mnKg©x‡K Rvbv‡Z cv‡i Ges G‡K A‡b¨i Rxe‡b N‡U 
hvIqv wewfbœ NUbv m¤ú‡K© IqvwKdnvj _vK‡Z cv‡i (‡hgb Rb¥, g…Zz¨, ỳN©Ubv, 
weevn wKsev Ab¨vb¨ welq)| †Kvb Kg©xi AwZwi³ mnvqZvi cÖ‡qvRb n‡j 
Zv‡K Avw_©K mnvqZv cÖ`v‡bi e¨e ’̄v ev G ai‡bi Ab¨vb¨ mnvqK Kvh©vewj 
Kg©x‡`i‡K Zv‡`i Awc©Z `vwqZ¡ cvj‡b Drmvnx K‡i †Zv‡j| 
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7. Commitment to Learning (†kLvi A½xKvi): cÖwZôvbwU‡K Kg©x‡`i 
†ckvMZ Dbœq‡b cÖ‡qvRbxq e¨e¯’v MÖn‡Yi Rb¨ cÖwZkÖæwZe× n‡Z n‡e| 
GwU †QvU †QvU µgea©gvb c`‡¶‡c Kiv †h‡Z cv‡i| †hgb wbqwgZ 
AvbyôvwbK, AbvbyôvwbK †U«wbs, IqvK©mc, gv‡bvbœqbg~jK wewfbœ Kg©m~wP 
ev¯Íevqb| cÖwZôv‡bi Kg©x‡`i Rb¨ jvB‡e«wi cÖwZôv, AbjvBb jvwb©s, †mî 
jvwb©s-Gi e¨e¯’v BZ¨vw`|  

8. Consistency (avivevwnKZv): cÖwZôv‡bi ms¯‹…wZ M‡o D‡V HwZ‡n¨i Dci 
wfwË K‡i| ms¯‹…wZi weKv‡ki Rb¨ wewfbœ Kg©m~Px wbqwgZ Ges 
avivevwnKfv‡e AbykxwjZ nIqv DwPZ| ms¯‹…wZi DbœwZi Rb¨ GKKvjxb 
†Kvb cÖ‡Póv we‡kl mydj e‡q Av‡b bv| 

9. Connect (ms‡hvM): cÖwZôv‡bi kxl© g¨v‡bR‡g‡›Ui DwPZ mKj ¯Í‡ii 
Kg©x‡`i mv‡_ ms‡hvM ’̄vcb Kiv| GRb¨ Zv‡`i Kg‡dvU© †Rvb †_‡K 
†ewi‡q Avmv cÖ‡qvRb| 

10. Chronicles (DcvL¨vb ev NUbvcwÄ): cÖwZôv‡bi Kg©xiv we‡kl Ges Abb¨ 
wKQyi Ask n‡Z Pvq| Zviv Pvq Zv‡`i cÖwZôvb ¯^gwngvq fv¯^i n‡q DVyK 
Ges Zviv GKwU mdj cÖwZôv‡bi Mwe©Z Askx`vi †nvK| cÖwZôv‡bi cyiv‡bv 
Kg©x‡`i DwPZ bZyb Kg©x‡`i‡K †mB cÖwZôv‡bi BwZnvm Rvbv‡bvi gva¨‡g 
D¾xweZ K‡i †Zvjv Ges cÖwZôv‡bi M‡o DVv eZ©gvb ms¯‹…wZ Ges 
Kg©c×wZi w`‡K cwiPvwjZ K‡i Ggb BwZnvm Zv‡`i wbKU †Zv‡j aiv 
(Spiegelman 2012)| 

 

Bmjvgx e¨vsKmg~‡ni K‡c©v‡iU KvjPvi: Bmjvgx kixÔAvn& I ˆbwZK g~j¨‡eva 
Øviv cwiPvwjZ  
†h‡nZz Bmjvgx e¨vsK MZvbyMwZK †Kvb cÖwZôvb bq, Bmjvgx kixÔAvn&wfwËK 
GKwU Avw_©K cÖwZôvb wn‡m‡e Gi cÖvwZôvwbK ms¯‹…wZ‡ZI Bmjvgx kixÔAvn&i 
fveavivi cÖwZdjb _v‡K| Avjøvn ZvAvjv e‡jb,  

بِعَْ�ا﴿ اتَّ
َ
مْرِ ف

َ ْ
رِ�عَةٍ مِنَ �

َ
� ش

َ
نَاكَ عَ�

ْ
مَّ جَعَل

ُ
 ﴾ث

AZtci Avwg Avcbv‡K `x‡bi GK we‡kl weav‡bi (kixÔAvn&) Dci cÖwZwôZ 

K‡iwQ| myZivs Avcwb Zvi AbymiY Kiæb (Al-Qurʼān, 45:18)|  

Avjøvn cÖ`Ë weavb Z_v kixÔAvn& cwicvjb wek¦ gvbeZvi `ywbqv I AvwLiv‡Zi 
Kj¨v‡Yi g~j PvweKvwV| Bmjvgx e¨vsK GKwU wek¦vmwbf©i cÖwZôvb (Faith based 

Organization) wn‡m‡e ZvInx`, wimvjvZ, AvwLiv‡Z wek¦vm Bmjvgx e¨vs‡Ki 
cÖvwZôvwbK ms¯‹…wZi g~jwfwË| e¨vswKs Kvh©µ‡g kixÔAvn& bxwZi K‡Vvi 
Abykxjb Bmjvgx e¨vs‡Ki cÖ_g AMÖvwaKvi| ZvKIqv, Av`j, Bnmvb Bmjvgx 
e¨vswKs-Gi g~jbxwZ| e¨vswKs Kvh©µ‡g ˆbwZKZv Abykxjb I †hb‡Zb cÖKv‡i 

gybvdv me©vwaKi‡Yi cwie‡Z© kixÔAvn&m¤§Z cš’vq gybvdv e„w×i cÖ‡Póv Bmjvgx 
e¨vswKs-Gi cÖvwZôvwbK ms ‹̄…wZi Ask| wb‡¤œ GKwU Bmjvgx e¨vs‡Ki cÖvwZôvwbK 
ms¯‹…wZi KwZcq cÖavb ˆewkó¨ I Dcv`vb ms‡ÿ‡c Av‡jvKcvZ Kiv n‡jv: 

GK. †jv‡Mv‡Z Bmjvgx ms ‹̄…wZi †dvKvm 

†jv‡Mv n‡jv cÖwZôv‡bi cÖK…wZ I ms ‹̄…wZi cÖv_wgK Awfe¨w³| †Kvb PgrKvi 
†jv‡Mv mvg‡b Avm‡j `k©‡Ki †PvL AvU‡K hvq, GKev‡ii `k©‡b Zv g‡b †Mu‡_ 
hvq| Gi gva¨‡g cÖwZôv‡bi Abb¨ ˆewkó¨ †dv‡U D‡V Ges `k©‡Ki g‡b †KŠZ~nj 
m„wó K‡i| Bmjvgx ixwZ I bxwZi cÖwZ cÖwZkÖæwZe× GKwU we‡kl ai‡bi cÖwZôvb 
wn‡m‡e Bmjvgx e¨vsKmg~n e¨wZµgx †jv‡Mv †e‡Q †bq, hv‡Z Zvi ms ‹̄…wZ‡K 
†dvKvm Kiv nq Ges G‡Z Bmjvgx ixwZ-bxwZ I g~j¨‡ev‡ai cwicš’x †Kv‡bv 
Dcv`vb _v‡K bv| 

ỳB. wfkb I wgkb wee„wZ‡Z Bmjvgx g~j¨‡ev‡ai cÖKvk 
wfkb Ges wgkb †÷U‡g›U m¤ú‡K© B‡Zvg‡a¨ Av‡jvPbv Kiv n‡q‡Q| †h‡nZz 
wfkb Ges wgkb cÖwZôv‡b AZ¨šÍ ¸iæZ¡c~Y© f~wgKv cvjb K‡i Ges cÖwZôv‡bi 
mswkøó‡`i GKwU mvaviY D‡Ï‡k¨i w`‡K cwiPvwjZ K‡i, GgbwK Zv cÖwZôv‡bi 
wm×všÍ MÖn‡Yi †¶‡ÎI GKwU ¯úó Ges Kvh©Ki wb‡ ©̀kbv cÖ`vb K‡i| ZvB 
Bmjvgx e¨vs‡Ki wfkb I wgkb wee„wZ Ggbfv‡e ˆZwi Kiv nq, hv Zvi Kg©x‡`i 
Awfbœ I gnr cÖvwZôvwbK ms¯‹…wZi GKwU mvaviY w`K wb‡ ©̀kbv cÖ`vb K‡i| 

wZb. gnr j¶¨ I D‡Ïk¨  
Bmjvgx e¨vsK¸‡jv Zv‡`i MšÍ‡e¨ †cŠQv‡bvi Rb¨ GKwU my¯úó Ges gnr j¶¨ I 
D‡Ïk¨ wba©viY K‡i, hv GKwU Av`k© cÖvwZôvwbK ms ‹̄…wZ M‡o Zyj‡Z mvnvh¨ 
K‡i|1 cÖwZôv‡bi me©Î Av‡jvPbvi gva¨‡g e¨vs‡Ki P~ovšÍ MšÍe¨ Kg©x‡`i Rvbv‡bv 
nq, hv‡Z mKj Rbkw³ cÖwZôv‡bi mvgwMÖK w`Kwb‡ ©̀kbvi mv‡_ Zv‡`i wbR¯^ 
Kvh©µg‡K mwVKfv‡e Lvc LvIqv‡Z cv‡i|  

                                                           
1.  D`vniY¯̂iƒc, `w¶Y-c~e© Gwkqvi cÖ_g Bmjvgx e¨vsK Islami Bank Bangladesh 

Limited (IBBL)-Gi j¶¨ wbgœiƒc:  
“to establish and maintain the modern banking techniques, to ensure 
soundness and development of the financial system based on Islamic 
principles and to become the strong and efficient organization with highly 
motivated professional, working for the benefit of people, based upon 
accountability, transparency and integrity in order to ensure stability of 
financial systems.”  
ÒAvaywbK e¨vswKs †KŠkj cÖwZôv Kiv I cwicvjb Kiv, Bmjvgx bxwZi Dci wfwË K‡i 
Avw_©K e¨e¯’vi DbœwZ I AMªMwZ wbwðZ Kiv| Avw_©K e¨e¯’vi w ’̄wZkxjZv wbwðZ Kivi 
Rb¨ Revew`wn, ¯^”QZv Ges mZZvi Dci wfwË K‡i RbM‡Yi Kj¨v‡Y wb‡qvwRZ AZ¨šÍ 
AbycÖvwYZ †ckv`vi Rbkw³i gva¨‡g kw³kvjx cÖwZôv‡b cwiYZ nIqv" (IBBL 2021) 
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Pvi. †hvM¨ Rbkw³ wb‡qvM, Dchy³ Kg© cwi‡ek I Kgx© myiÿvi ms ‹̄…wZ 

GKwU gnr cÖvwZôvwbK ms ‹̄…wZ ˆZwii cÖwµqv ïiæ nq wb‡qvM Ges evQvB 
Kvh©µ‡gi gva¨‡g| Bmjvgx e¨vsKmg~n mvaviY Ges kixÔAvn& Ávbmg…× kxl© 
cÖwZfv evQvB K‡i| Zviv Ggb Kg©x wb‡qvM †`q hv‡`i cÖ‡qvRbxq `¶Zv Ges 
†hvM¨Zv i‡q‡Q Ges e¨vs‡Ki ms ‹̄…wZ Ges bxwZi mv‡_ me‡P‡q fvj gvbvbmB 
nq| †Kbbv Kgx©iv †Kv¤úvwbi cÖwZwbwaZ¡ K‡ib| hw` Zuviv eyw×gvb I PUc‡U nb, 
Zvn‡j gvby‡liv BwZevPK …̀wó‡Z †Kv¤úvwb‡K †`L‡e| hw` Zviv nvev¸ev ai‡bi 
nq Z‡e Zviv †Kv¤úvwbwU‡K BwZevPKfv‡e †`L‡e bv| GB cÖfvewU AviI †ewk 
n‡Z cv‡i hLb GwU Ggb GKwU †Kv¤úvwb nq hvi K_v †KD KLbI †kv‡bbwb 
Ges Av‡M †Kv‡bv gZvgZ †`qwb| G Kvi‡YB Ggb †jvK‡`i wb‡qvM Kiv 
¸iæZ¡c~Y© hviv Avcbvi †Kv¤úvwbi g~j¨‡eva aviY K‡i|  

Bmjvgx e¨vsK Zv‡`i Kg©x‡`i‡K g~jab wnmv‡e we‡ePbv K‡i| GKwU 
b¨vqwfwËK Avw_©K cÖwZôvb wn‡m‡e Bmjvgx e¨vsKmg~n Zv‡`i mKj ¯Í‡ii 
Kg©x‡`i Rb¨ GKwU wbivc`, mnbkxj, ¯^v ’̄̈ Ki, hZœkxj, Drcv`bkxj Ges 
SyuwKgy³ Kg© cwi‡ek wbwðZKi‡Yi gva¨‡g Ô†miv ’̄vbÕ wn‡m‡e M‡o †Zvjvi 
†Póv K‡i|  

Bmjvgx e¨vsKmg~n Zv‡`i Kvh©µ‡gi cÖwZwU ¯Í‡i gvbevwaKvi m¤ú‡K© m‡PZb| 
AvBbMZ b~¨bZg eq‡mi wb‡P Kg©x‡`i wb‡qvM bv Kiv, †Rvic~e©K KvR bv 
Kiv‡bv, eqm, wj½, RvwZ ev Av_©-mvgvwRK cUf~wgi wfwË‡Z †Kv‡bv ˆelg¨ bv 
Kiv-Gme gvbevwaKv‡ii Aš‘f©y³|2  

                                                           
2.  Bmjvgx e v̈swKs-G wb‡qvM v̀Zv I wb‡qvMcÖvß‡`i g‡a¨ m¤ú‡K©i wfwË Bbmvd I åvZ…‡Z¡i bxwZgvjvi 

Dci cÖwZwôZ| G‡¶‡Î AAOIFI Bmjvgx e v̈sK I Avw_©K cÖwZôv‡bi Rb¨ AZ v̈ek¨Kxq Kvh©vewj 
wn‡m‡e “Policy for employee welfare’’ cÖYqb K‡i‡Q| hv‡Z i‡q‡Q: 
K.  mKj Kg©KZ©v/Kg©Pvixi Rb¨ my‡hvM-myweavi mgZvweavb| G m¤ú‡K© RvwZms‡Ni 

`Universal Declaration of Human Rights-G ejv n‡q‡Q, ``Everyone, without 
any discrimination, has the right to equal pay for equal work.’’ (UN 
1948, Article No. 23/2)  

L.  Ggcøqx‡`i †gavwfwËK †eZb I c‡`vbœwZ KvVv‡gv| 
M.  mKj Kg©KZ©v/Kg©Pvixi Rb¨ `xN©‡gqv`x Drmvng~jK cÖKí Ges cÖwk¶‡Yi e¨e ’̄v| 
N.  dzjUvBg, cvU©UvBg I A ’̄vqx wb‡qv‡Mi †¶‡Î wba©vwiZ m‡e©v”P Kg©NÈvi weeiY| G 

cÖm‡½ RvwZms‡Ni Universal Declaration of Human Rights,-G ejv n‡q‡Q, 
`Everyone has the right to rest and leisure, including reasonable limitation of 
working hours and periodic holidays with pay’ (Ibid, Article No. 24)  

O.  gwnjv Kg©KZ©v/Kg©Pvix‡`i Rb¨ gvZ…Z¡Kvjxb QzwU Ges bgbxq Kg©NÈv|  
P.  ˆelg¨ `~ixKiY, K‡g©i g~j¨vqb, Ab¨v‡qi kvw¯Í I cÖwZKvi cÖv_©bvi my‡hvM|   
Q.  mgv‡Ri Amnvq, cÖwZeÜx, msL¨vjNy m¤cÖ`vq †_‡K †KvUvwfwËK wb‡qvMe¨e ’̄v Ges Zv 

ev Í̄evq‡bi Ae ’̄v Z`viKx| G cÖm‡½ RvwZms‡Ni Universal Declaration of 
Human Rights,-Gi e³e¨ wbgœiƒc: 

Bmjvgx e¨vsKmg~n cÖvwZôvwbKfv‡e cwiKíbv Ges cwieZ©b‡K MÖn‡Yi Dci 
¸iæZ¡ †`q| DbœZ kÖg e¨e ’̄vcbvi gva¨‡g Kg©x‡`i mv‡_ m¤ú‡K©i Ø›Ø wbim‡bi 
e¨e¯’v Kiv nq| hv cÖwZôv‡bi ¯^v ’̄̈ , ms¯‹…wZi weKvk NUvq| Bmjvgx e¨vsK 
Zv‡`i Kg©x‡`i mg„w× I Kj¨v‡Yi Rb¨ avivevwnKfv‡e wKQy Kivi †Póv K‡i Ges 
Kg©x Kj¨vY, ¯̂v ’̄̈ ‡mev, wbivcËvi gvb Ges Kv‡Ri cwi‡ek wbwðZ Kivi Rb¨ 
wewfbœ Kj¨vYg~jK Kg©m~wP MÖnY K‡i| Bmjvgx e¨vs‡Ki ¶wZc~iY †KŠk‡ji 
g‡a¨ i‡q‡Q Kg©x‡`i Ae`v‡bi Rb¨ cyi¯‹…Z Kiv, b¨vh¨ gRywi cÖ`vb, cÖ‡Yv`bv, 
wWmKvD‡›UW nv‡i wewb‡qvM Ges Ab¨vb¨ myweav cÖ`vb, hv cÖvwZôvwbK ms¯‹…wZ 
weKv‡k BwZevPK cÖfve †d‡j|  

wbqwgZ †eZb c¨v‡KR QvovI, Bmjvgx e¨vsK-Gi Kg©x‡`i Rb¨ mywbw`©ó 
bxwZgvjv i‡q‡Q hv‡Z Zviv PvKwii †gqv` †k‡l Zv‡`i Rxeb‡K myiw¶Z Ki‡Z 
cv‡i| AemicÖvß Kg©x‡`i AemiKvjxb myweav †c‡Z A‡bK cÖwZôv‡b †fvMvwšÍi 
bvbv Kvwnbx cÖvqkB †kvbv hvq| cÖwZôv‡bi wb‡ew`Z Kg©x Aemi MÖn‡Yi ci GK 
mg‡qi †Pbv gvbyl¸‡jvB Zvi mv‡_ †Kgb A‡Pbv Ges A‡bK †¶‡Î wbôyi 
AvPiY K‡i| wKš‘ Bmjvgx e¨vsKmg~n G‡¶‡Î e¨wZµg| cÖv³b‡`i cÖwZ h_vh_ 
m¤§vb I gh©v`v cÖ`k©b Bmjvgx e¨vsK-Gi ms¯‹…wZ| 

gvKvwm` Avj kixÔAvn&-Gi Av‡jv‡K Kj¨vYgyLx e¨vswKs avivi cÖeZ©b  
gvKvwm` Avj kixÔAvn& ev kixÔAvn&i D‡Ïk¨ n‡jv gvbeRvwZi Kj¨vY 
(gvmjvnv) mvab Kiv Ges Zv‡`i‡K ¶wZ (gvdmv`v) †_‡K i¶v Kiv| ZvB 
Bmjvgx e¨vsKmg~n Zv‡`i Kvh©µg Ggbfv‡e cwiPvjbv Ki‡Z e×cwiKi, hv‡Z 
kixÔAvn&i j¶¨ AwR©Z nq|  

Bmjvgx e¨vswKs cÖwZôvb n‡”Q Kj¨vY e„‡¶i g‡Zv, hvi AevwiZ Kj¨vY †_‡K gvbyl, 
mgvR, ivóª, cÖK…wZ, cwi‡ek me wKQzB DcK…Z nq| Bmjv‡gi weavbvbyhvqx †Kvb 
e¨w³ ev cÖwZôvb Zvi e¨emvwqK Kg©KvÐ Øviv Ab¨ Kv‡iv †Kvb ¶wZ ev AKj¨vY 
mvab Ki‡Z cv‡i bv| ivm~jyjøvn # e‡j‡Qb,  

مْوَ 
َ
� دِمَاِ�ِ�مْ وَأ

َ
اسُ عَ� مِنَھُ النَّ

َ
ؤْمِنُ مَنْ أ

ُ ْ
سْلِمُونَ مِنْ لِسَانِھِ وََ�دِهِ وَالم

ُ ْ
سْلِمُ مَنْ سَلِمَ الم

ُ ْ
 الِِ�مْ الم

hvi imbv I nvZ n‡Z gymjgvbMY wbivc` _v‡K †m e¨w³B cÖK…Z gymwjg| Avi 
hvi †_‡K gvby‡li Rvb I gvj wbivc` _v‡K †mB cÖK…Z gywgb (Al Tirmidhī 

2015, 2527)| 

                                                                                                                                  
``Everyone has the right to work, to free choice of employment, to just 
and favourable conditions of work and to protection against 
unemployment.’’ (Ibid, Article No. 23/1)|  

S. DaŸ©Zb I Aa Í̄b Ggcøqx‡`i g‡a¨ †kÖÖwY I †MvÎ ‰elg¨ ~̀ixKiY| 

T.  cÖwZôv‡bi Code of Ethics Abyqvqx Ggcøqx‡`i Kvw•¶Zgv‡bi AvPiY|     
U.  cÖwZôvb I Ggcøqx KZ©„K Kg©‡¶‡Î my ’̄Zv Ges wbivcËve¨e ’̄v MÖnY| (AAOIFI, GSIFI -7) 
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Ab¨ nvw`‡m G‡m‡Q, 

 
َ

 ضَرَرَ وَلا
َ

 ضِرَار   لا
wb‡Ri ¶wZ ¯̂xKvi Ki‡e bv, Ab¨‡KI ¶wZM Í̄ Ki‡e bv (Ibn Mājah 2003, 2341)|  

D³ †gŠwjK bxwZgvjv Bmjvgx e¨vsKmg~‡ni cÖvwZôvwbK ms¯‹…wZi Ab¨Zg wfwË| 
wewb‡qv‡Mi †¶‡Î Bmjvgx e¨vsK e¨e¯’vq my‡`i wfwË‡Z †Kvb FY Av`vb-cÖ`vb 
Kiv nq bv, eis cÖK…Z cY¨ µq-weµq, fvov ev Askx`vwii wfwË‡Z A_©vqb Kiv 
nq| me©¯Í‡ii gvbyl‡K e¨vswKs †mev`vb I RbKj¨vY mva‡bi wbwg‡Ë Bmjvgx 
e¨vsK wiev, Mvivi, gvBwmi I Ab¨vb¨ kixÔAvn&& wbwl× Dcv`vbgy³ Kj¨vYag©x 
†miv e¨vswKs †cÖvWv± cÖeZ©b I Abykxjb K‡i| †hgb evB gyivevnv, evB 
gyqv¾vj, evB mvjvg, BmwZm&bv, BRviv, gykvivKv, gy`vivev BZ¨vw`| †KvbiKg 
aviYv ev KíbvcÖm~Z m¤ú` ev †mevq A_©vqb Kiv nq bv| ˆe‡`wkK evwY‡R¨i 
†¶‡Î evB gyqv¾vj, evB mvjvg, gykvivKv WKz‡g›Uvwi wej, evB Avm mid, 
IqvK¡vjv BZ¨vw` c×wZ AbymiY Kiv nq| cÖwZwU c×wZB my`, Mvivi I 
gvBwmigy³ Ges Av_©-mvgvwRK Dbœq‡b mnvqK f~wgKv cvjb K‡i| 
 

Bmjvgx m¤¢vlY ixwZ: cÖvwZôvwbK ms¯‹…wZ‡Z GK wfbœ gvÎvi ms‡hvRb 

Avjøvn ZvAvjv e‡jb,  

حْسَ ﴿
َ
 بِأ

ْ
وا حَيُّ

َ
ةٍ ف ْ�تُم بِتَحِيَّ ا حُيِّ

َ
ْ�ءٍ حَسِ�بًاوَِ�ذ

َ
لِّ ��

ُ
� �

َ
انَ عَ�

َ
� َ ّ

وَ�ا إِنَّ � وْ رُدُّ
َ
    ﴾نَ مِْ�َ�ا أ

A_©vr †Zvgv‡`i‡K hLb Awfev`b Kiv nq ZLb †Zvgiv Zvi †P‡q DËg 
cÖZ¨vwfev`b Ki‡e A_ev ZviB Abyiƒc Ki‡e| wbðqB Avjøvn me©wel‡q wnmve 
MÖnYKvix (Al-Quran, 4:86) | 

Bmjvgx e¨vsKmg~‡ni MÖvnK I Rbkw³ ci¯úi †`Lv-mvÿvr, Awdwmqvj wPwV ev 
†hvMv‡hv‡Mi †ÿ‡Î cÖPwjZ 'nvB-n¨v‡jv' Gi cwie‡Z© mvjvg (Avmmvjvgy 
AvjvBKyg A_©vr Avcbvi Dci kvwšÍ ewl©Z †nvK) Ges n¨vÛ‡kK-Gi cwie‡Z© 
gymvdvnvmn Bmjvgx Awfev`b Gi ms¯‹…wZ Pvjy K‡i| eZ©gv‡b †`‡ki A‡bK 
cÖwZôvbB G ms¯‹…wZ AbymiY Ki‡Q| D³ Awfev`‡bi Zvrch© n‡”Q, GKRb 
e¨w³‡K Zv GB g‡g© m‡PZb K‡i †Zv‡j †h, wZwb †hLv‡bB _vKzb ev †hLv‡bB 
hvb †mLv‡bB Zv‡K fvjevmv Ges kvwšÍ Qwo‡q w`‡Z n‡e|  
 

Awdm PjvKv‡j RvgvAv‡Z mvjvZ Av`vq: Bmjvgx e¨vsKmg~‡ni GK Abb¨ ms ‹̄…wZ 
RvgvAv‡Z mvjvZ Av`vq cÖwZwU cÖvß eq¯‹ cyiæ‡li Rb¨ Avek¨K| GRb¨ 
Bmjvgx e¨vsKmg~n Kg©w`e‡m Awdm cÖv½‡b mg‡eZfv‡e mvjvZ Av`vq Kivi 
ms¯‹…wZ Pvjy K‡i‡Q| gwnjv Ggcøqx GgbwK kvLvq AvMZ gwnjv MÖvnK‡`i Rb¨ 
Avjv`v I‡qwUs iæg, Iqvkiægmn mvjvZ Av`v‡qi e¨e¯’v i‡q‡Q| Bmjvgx 
e¨vsKmg~‡ni D³ ms¯‹…wZ AbymiY K‡i †`‡ki A‡bK cÖwZôvb GLb Awdm 
cÖv½‡b mvjvZ Av`v‡qi e¨e ’̄v K‡i‡Q|  

AvaywbK Z_¨-cÖhyw³i e¨envi, mnRxKiY I bgbxqZvi ms¯‹…wZ 

K‡c©v‡iU KvjPv‡ii DbœwZi Rb¨ AvaywbKKv‡j Z_¨ cÖhyw³i e¨enviI ¸iæZ¡c~Y© 
n‡q I‡V‡Q| hw`I K‡c©v‡iU KvjPv‡ii Dbœq‡b cÖhyw³ me©`v cÖ‡qvRbxq bq, 
Z‡e wbtm‡›`‡n Zv P~ovšÍfv‡e mnvqK| Z_¨-cÖhyw³i e¨envi gvby‡li Rxeb‡K 
mnR I Avivg`vqK K‡i‡Q| Avi mnRxKiY Bmjvgx kixÔAvn&i jÿ¨| ZvB 
Bmjvgx e¨vsKmg~n e¨vswKs Kvh©µ‡g Z_¨-cÖhyw³i e¨env‡ii Dci ¸iæZ¡ cÖ`vb 
K‡i| Z‡e cÖhyw³ e¨env‡ii gva¨‡g K‡c©v‡iU KvjPv‡ii Dbœq‡b cÖwZôv‡bi 
D‡`¨vMmg~n e¨_© n‡Z cv‡i, hw` e¨eüZ cÖhyw³ gvby‡li mwZ¨Kvi AvPiY‡K 
Abyaveb Ki‡Z bv cv‡i| †Kbbv mvaviYZ gvbe m¤ú` e¨e¯’vcbvq M„nxZ 
c`‡ÿc¸‡jv cÖvqkB Ggbfv‡e wWRvBb Kiv nq †hfv‡e Avgiv gvbyl‡K †`L‡Z 
PvB, mwZ¨Kvi A‡_© Zviv †Kgb †mfv‡e bq| 

AvaywbKKv‡j wewfbœ cÖwZôv‡b Ggbfv‡e cÖhyw³ e¨env‡ii †Póv Kiv n‡”Q hv 
AvPiYMZ A_©bxwZ‡K3 AšÍf©y³ K‡i gvbyl‡K BwZevPK AvPi‡Yi w`‡K PvwjZ 
Ki‡Z cv‡i|  
 

cÖvwZôvwbK mykvmb, ¯^”QZvi ms¯‹…wZ 
K‡c©v‡iU Mfb¨©vÝ ev cÖvwZôvwbK mykvmb n‡jv Av`k© K‡c©v‡iU KvjPv‡ii 
m~wZKvMvi| †hLv‡b bxwZ wba©vibx KZ©„cÿ I e¨e ’̄vcbv KZ©„c‡ÿi f~wgKv, 
KZ©e¨ Ges Kg©cwiwa mywbw`©ófv‡e msÁvwqZ Kiv _v‡K| GKwU cÖwZôvb‡K 
mg„×kvjxiƒ‡c M‡o †Zvjv Ges Zvi j‡¶¨i w`‡K GwM‡q †bqvi Rb¨ cÖvwZôvwbK 
mykvmb Ae¨_©fv‡e AbymiY Kiv nq| †Kvb cÖwZôv‡bi mdjZvi c~e©kZ© mykvmb 
cÖwZôv| Avjøvn ZvAvjv e‡jb,  

بَاطِلِ ﴿
ْ
مْ بِال

ُ
مْ بَْ�نَك

ُ
ك

َ
مْوَال

َ
وا أ

ُ
ل

ُ
�

ْ
أ

َ
 ت

َ
ذِينَ آمَنُوا لا

َّ
َ�ا ال ُّ�

َ
 ﴾يَا أ

†n Cgvb`viMY! †Zvgiv ci¯ú‡ii ab-m¤ú` A‰ea Dcv‡q f¶Y K‡iv bvÕ 
(Al-Quran, 4:29)|   

GB bxwZMZ wb‡`©‡ki wfwË‡Z Bmjvgx e¨vsKmg~n my`, Nyl, `ybx©wZ Ab¨vq, 
AvZ¥mvr,4 wek¦vmNvZKZv,5 Ryqvwi Kvh©µg BZ¨vw`‡Z RwoZ nq bv wKsev †Kvb 

                                                           
3.  AvPiYMZ A_©bxwZ ej‡Z e¨w³ Kxfv‡e AvPiY K‡i Ges Kxfv‡e wPšÍv-fvebv K‡i Ges e¨w³i 

gvbwmK Ae ’̄v ev Av‡eM Zvi wm×všÍ MªnY‡K Kxfv‡e cÖfvweZ K‡i-Zvi Av‡jvPbv K‡i  
4.  Avjøvn e‡jb ÔÔ†Zvgiv G‡K Ac‡ii m¤ú` Ab¨vqfv‡e MÖvm K‡iv bv Ges RbM‡Yi 

m¤ú‡`i wKq`sk †R‡b-ï‡b cvc cš’vq AvZ¥mvr Kivi D‡Ï‡k¨ kvmb KZ©„c‡¶i nv‡Z 
Zz‡j w`I bvÕÕ (Al-Quran, 2:188)|  

  Ab¨Î Avjøvn e‡jb, Ôhviv BqvwZ‡gi m¤ú` Ab¨vqfv‡e MÖvm K‡i Zviv Zv‡`i D`‡i Av¸b 
f¶Y K‡i; Zviv AwP‡iB R¡jšÍ Av¸‡b R¡j‡eÕ (Al-Quran, 4:10)| 

5. Avjøvn e‡jb, Ô†KD Ab¨vqfv‡e wKQz †Mvcb Ki‡j hv †m Ab¨vqfv‡e †Mvcb Ki‡e 
wKqvgv‡Zi w`b Zv wb‡q Avm‡e| AZrci cÖ‡Z¨K‡K hv †m AR©b K‡i‡Q Zv c~Y©gvÎvq 
†`qv n‡e| Zv‡`i cÖwZ †Kvb Ryjyg Kiv n‡e bvÕ (Al-Quran, 3:161)|  
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ai‡bi mn‡hvwMZv cÖ`vb K‡i bv|6 GK_v me©Rbwew`Z †h, Bmjvgx e¨vsKmg~‡n 
†mev wb‡Z †KvbiKg Nyl-`ybx©wZi AvkÖq wb‡Z nq bv| mybvMwiK ev 
ˆbwZKZvm¤úbœ bvMwiK †h †Kvb †`‡ki Av_©-mvgvwRK Dbœq‡bi c~e© kZ©| 
Bmjvgx e¨vsKmg~‡n MÖvnK Ges e¨vs‡Ki g‡a¨ cÖ_vMZ †`bv`vi-cvIbv`vi 
m¤ú‡K©i cwie‡Z© MÖvnK‡K e¨emvwqK Askx`vi wnmv‡e we‡ePbv K‡i GKwU 
e¨wZµgx ms¯‹…wZ M‡o Zy‡j‡Q| ZvKIqv, Bnmvb, mZZv, wek¦¯ÍZv, 
AvgvbZ`vwiZv, mngwg©Zv, mnwRKiY, †jb‡`‡b ¯”̂QZv, Revew`wni wfwË‡Z 
Bmjvgx e¨vsKmg~‡ni mKj Kvh©µg cwiPvwjZ nq| GKwU ¯”̂Q K‡c©v‡iU 
ms¯‹…wZ cy‡iv cÖwZôvb Ges G‡Z Kg©iZ Rbkw³‡K BwZevPKfv‡e cÖfvweZ 
K‡i| Bmjvgx e¨vswKs wm‡÷g ¯”̂QZvi cÖK…ó D`vniY| kixÔAvn&& wiwfD/AwWU 
wm‡÷g (Ad-mvBU I AbmvBU) Ges kixÔAvn&& cwicvj‡b ¯”̂QZv wbwðZ Kiv 
Bmjvgx e¨vsK‡g~‡ni K‡c©v‡iU ms¯‹…wZi GKwU Abb¨ ˆewkó¨| 
 

KZ©…Z¡ ev ¶gZv Ac©Y Ges Revew`wni ms¯‹…wZ 
KZ©…Z¡ ev ¶gZv Ac©Y (delegation of power) Ges Revew`wn (accountability) 

cÖvwZôvwbK ms¯‹…wZi Ab¨Zg Abyl½| KZ©…Z¡ Ac©Y bxwZi A_© n‡jv, cÖ‡Z¨K 
Kg©x‡K Zvi Kg© m¤úv`‡b mg_© nIqvi gZ h‡_ó KZ©…Z¡ cÖ`vb Kiv| cÖwZôv‡bi 
cÖavb Aek¨B Zvi Aa¯Íb‡`i wbKU cÖ‡qvRbxq gvÎvq KZ©…Z¡ Ac©Y Ki‡eb, 
Z‡e wZwb †mB KZ©…Z¡ PP©vi Dci Zvui Z`viwKi AwaKviI eRvq ivL‡eb| wR. 
Avi. †Uwi (G. R. Terry) Aek¨ wKQyUv wfbœZgZ †cvlY K‡i e‡jb, 

Delegation means conferring authority from one executive or 
organization unit to another 
KZ©…Z¡ Ac©Y ej‡Z GK wbe©vnx-BDwbU ev msMVb-BDwbU n‡Z Ab¨ wbe©vnx-BDwbU ev 
msMVb-BDwb‡Ui wbKU KZ©…Z¡ cÖ`vb Kiv‡K †evSvq (Terry 1972, 271)|  

Zuvi g‡Z, †Wwj‡Mkb Ae cvIqvi ïay D”P †_‡K wbgœ ¯Í‡i KZ©…‡Z¡i n¯ÍvšÍi bq 
eis Zv wbgœ †_‡K D”PZi KZ©…c¶ ev mg KZ©…c‡¶i g‡a¨I n‡Z cv‡i| Gi 
gva¨‡g wewfbœ ¯Í‡i Kg©xiv Zv‡`i `¶Zv Abyhvqx wba©vwiZ †¶‡Î wm×všÍ †bqvi 
¯^vaxbZv jvf K‡i Ges m¶g e¨w³‡`i g‡a¨ Kg© I `vwqZ¡ eÈ‡bi g‡a¨‡g 
cÖwZôv‡bi Kvh©µg AviI `¶ Ges Kvh©Kifv‡e cwiPvwjZ nq| 

Ab¨w`‡K, Revew`wn n‡jv e¨w³ ev e¨w³eM© KZ©…K Zv‡`i Kg©, wm×všÍ Ges 
K‡g©i djvd‡ji `vwqZ¡ MÖn‡Yi eva¨evaKZv, Zv BwZevPK ev †bwZevPK hvB 
†nvK bv †Kb| cÖvwZôvwbK ms¯‹…wZ‡Z Revew`wni PP©v wbwðZ K‡i †h, Kg©xiv 
Zv‡`i `vwqZ¡ Ges Zv‡`i Kvh©µ‡gi cÖfve m¤ú‡K© h‡_ó m‡PZb|  
                                                           
6.  Avjøvn e‡jb, ÔmrKg© I †Lv`vfxwZ‡Z G‡K A‡b¨i mvnvh¨ Ki| cvc I mxgvj•N‡bi 

e¨vcv‡i G‡K A‡b¨i mnvqZv K‡iv bv| Avjøvn‡K fq Ki| wbðqB Avjøvn KwVb kvw¯Í`vZvÕ 
(Al-Quran, 5:2)| 

†Wwj‡Mkb Ae cvIqvi ev ¶gZv Ac©Y Ges Revew`wn PP©vi gva¨‡g Kv‡Ri 
†evSv Rbkw³i wewfbœ ¯Í‡i fvM n‡q hvIqvq cÖwZôv‡bi Kvh©µg AviI `ªæZ 
Ges Kvh©Kifv‡e m¤úbœ nq| cÖwZôvb Zvi Kg©x‡`i Kvh©cwiwai g‡a¨ wm×všÍ 
MÖn‡Yi ¶gZv cÖ`v‡bi gva¨‡g A‡bK evav-wecwË mn‡R Gov‡Z cv‡i Ges 
mvgwMªK Drcv`bkxjZv evov‡Z cv‡i| m‡e©vcwi ¶gZvi Ac©Y Ges Revew`wn 
cÖvwZôvwbK ms¯‹…wZi Awe‡”Q`¨ A½ wn‡m‡e Kvh©Kifv‡e PP©v Kiv n‡j Zv 
Rbkw³i Ávb, `¶Zv Ges AvZ¥wek¦vm evwo‡q †Zv‡j| Rbkw³i cÖwZfv weKvk, 
†ckvMZ Dbœqb‡K DrmvwnZ K‡i, Kg©x ¶gZvqb, `ªæZ wm×všÍ MÖnY Ges 
cÖwZôv‡b †hvM¨ Rbkw³ a‡i ivL‡Z mnvqZv K‡i|  

KZ©…Z¡ Ac©Y ev ¶gZvi we‡K›`«xKi‡Yi e¨vcv‡i Bmjv‡gi BwZnvm †_‡K Rvbv 
hvq, Avjøvni ivm~j # Zvui cÖv‡`wkK Mfb©i‡`i Kv‡Q ch©vß ¶gZv n¯ÍvšÍi 
K‡iwQ‡jb Ges ’̄vbxq mgm¨vi mgvavb ’̄vbxqfv‡e Kivi Dci me©vwaK ¸iæZ¡ 
Av‡ivc Ki‡Zb (Nurul Islam, 2023)| Ab¨w`‡K, Bmjvgx e¨e¯’vcbvi AZ¨šÍ 
mycwiwPZ welq n‡”Q Revew`wn PP©v| Bmjvgx e¨vsKmg~n Zv‡`i Kvh©µ‡gi 
e¨vcv‡i `ywbqv I AvwLiv‡Z Revew`wni bxwZ‡Z wek¦vmx| Pyw³ m¤úv`b I 
†jb‡`‡bi †¶‡Î c¶¸‡jvi AwaKvi I `vwqZ¡ m¤ú‡K© Bmjvgx e¨vsK m‡e©v”P 
ch©v‡qi ¯̂”QZv eRvq iv‡L| Avjøvn e‡jb,  

ونَ ﴿
ُ
ول ُ�مْ مَسْئُ  ﴾وَقِفُوُ�مْ إِ�َّ

Avi Zv‡`i‡K _vgvI, Aek¨B Zviv (Zv‡`i K…ZKg© m¤ú‡K©) wRÁvwmZ n‡e 
(Al-Quran, 37:24)7 

cÖ‡Z¨K `vwqZ¡kxj‡K wbR wbR cwimi I Kg©‡¶‡Î wb‡R‡`i `vwqZ¡ cvj‡bi 
wel‡q Revew`wni bxwZ‡K Bmjvgx e¨vsK aviY K‡i| nv`x‡m G‡m‡Q, 

مْ مَسْئُولٌ عَنْ 
ُ

ك
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ل

ُ
مْ رَاعٍ، وَ�

ُ
ك
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ُ
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َ
لا

َ
تِھِ  أ  رَعِيَّ

†R‡b †i‡Lv! †Zvgv‡`i cª‡Z¨‡KB GKRb `vwqZ¡kxj; Avi †Zvgiv cÖ‡Z¨‡KB 

wbR Aaxb¯’‡`i m¤ú‡K© wRÁvwmZ n‡e (Al Bukhārī  2015, 2409)|  

Bmjv‡g G Revew`wni 4wU ch©vq i‡q‡Q- (1) wb‡Ri we‡e‡Ki Kv‡Q (2) 
RbM‡Yi Kv‡Q (to the people) (3) EaŸ©Zb KZ©…c‡¶i Kv‡Q (to hierarchy) 
Ges (4) m‡e©vcwi Avjøvni Kv‡Q (To Allah) Revew`wn| GB PZywe©a Revew`wni 
KviY n‡”Q- Bmjv‡gi „̀wó‡Z KZ©…Z¡, †bZ…Z¡, kvmb¶gZv GKwU AvgvbvZ|  

wUgIqvK©, kw³kvjx eÜb Ges "GK cÖwZôvb GK cwievi" ms¯‹…wZ 
mw¤§wjZ cÖ‡Póv ev wUgIqvK© Av`k© cÖvwZôvwbK ms¯‹…wZi Ab¨Zg Dcv`vb| 
'GKwU cÖwZôvb GKwU cwievi' aviYv‡K ev¯Íevq‡bi gva¨‡g Bmjvgx e¨vsK¸‡jv 
                                                           
7.  D‡jøwLZ AvqvZ QvovI cweÎ KziAv‡b Av‡iv eû Avqv‡Z Revew ẁni wel‡q mZK© Kiv n‡q‡Q| †hgb: 

- wbðqB Avjøvn me©wel‡q wnmve MªnYKvix (Al-Qurʼān, 4:86)|  
- †KD AYy cwigvY mrKg© Ki‡j †m Zv †`L‡e Ges †KD AYy cwigvY AmrKg© Ki‡j †m ZvI 
†`L‡e (Al-Qurʼān, 99:7-8)|  
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wUgIqv‡K©i †ÿ‡Î D¾¡j `„óvšÍ ’̄vcb K‡i‡Q| mgv‡Ri wewfbœ ¯Íi, wewfbœ 
ms¯‹…wZ I cUf~wg †_‡K Avmv Kg©x‡`i g‡a¨ „̀p m¤úK© Dbœq‡bi gva¨‡g Bmjvgx 
e¨vs‡Ki cÖvwZôvwbK ms¯‹…wZ M‡o D‡V| Bmjvgx e¨vs‡Ki Kg©xiv GKwU cwiev‡ii 
m`m¨‡`i g‡Zv KvR K‡i Ges Zv‡`i e¨w³MZ myL-`ytL G‡K Ac‡ii mv‡_ fvM 
K‡i †bq| cvi¯úwiK eÜb, AvšÍwiKZv, Kgx©‡`i D”P g‡bve‡ji w`‡K 
cwiPvwjZ K‡i| d‡j cÖwZôv‡bi Drcv`bkxjZv ev‡o Ges GKwU AbyK~j Kg© 
cwi‡ek ˆZwi nq| 
Avjøvni ivm~j # e‡jb,  

ا
َ
بِ�َ�ن

َ
رْ ك ِ

ّ
ا وَُ�وَق

َ
مْ يَرْحَمْ صَغِ�َ�ن

َ
ا مَنْ ل ْ�سَ مِنَّ

َ
  ل

†h Avgv‡`i †QvU‡`i †¯œn K‡i bv Ges Avgv‡`i eo‡`i m¤§vb K‡i bv †m 
Avgv‡`i AšÍf©y³ bq| (Al Tirmidhī 2015, 1919) 

Bmjvgx e¨vsKmg~‡ni cÖvwZôvwbK ms¯‹…wZ M‡o D‡V Rywbq‡`i cÖwZ †¯œn-ggZv, 
wmwbqi‡`i cÖwZ fw³-m¤§vb I cÖv³b‡`i cÖwZ h_vh_ gh©v`vi wfwË‡Z| Bmjvgx 
e¨vsK Zvi Kg©x‡`i cÖwZfv Ges Ae`vb‡K ¯^xK…wZ †`q, hv Zv‡`i‡K †miv n‡Z 
m¶g K‡i †Zv‡j| mKj Kg©xi mv‡_ BbmvdwfwËK AvPiY GKwU AbyK~j, 
cwieZ©b-wfwËK cÖvwZôvwbK ms¯‹…wZ ˆZwi Ki‡Z m¶g †hLv‡b Kg©xiv AbycÖvwYZ 
Ges cÖwZkÖæwZe× _v‡K| e¨vs‡Ki Rbkw³ I Zv‡`i cwiev‡ii m`m¨‡`i 
we‡bv`b I Zv‡`i myß cÖwZfv weKv‡ki Rb¨ wewfbœ mvs¯‹…wZK Abyôvb I 
cÖwZ‡hvwMZvi Av‡qvRb Kiv nq|  

GKwU Av`k© cÖwZôvb Zvi cÖv³b‡`i Ae`v‡bi K_v K…ZÁZvi mv‡_ ¯§iY K‡i| 
Bmjvgx e¨vsKmg~n we`vqx Kg©x‡`i fz‡j hvq bv, Zv‡`i‡K mymw¾Z we`vq `vb 
Bmjvgx e¨vsKmg~‡ni cÖvwZôvwbK ms¯‹…wZi Ask| Kg©iZ Ae¯’vq †Kvb Kgx© 
g„Zy¨eiY Ki‡j Bmjvgx e¨vsKmg~n Zv‡`i cwiev‡ii m`m¨‡`i wewfbœfv‡e 
†LvuR-Lei iv‡L; we‡kl K‡i Zv‡`i mšÍvb‡`i, hv‡Z Zviv Zv‡`i cov‡kvbv 
Pvwj‡q †h‡Z cv‡i| 
 

Bev`‡Zi gvbwmKZv Ges cÖwZôvb‡K Avcb K‡i †bqvi gnvb ms¯‹…wZ 
Bmjvgx e¨vs‡Ki Kgx©‡`i m‡e©v”P †_‡K me©wbgœ ¯Íi ch©¯Í mK‡j †h‡bv GLv‡b 
ïay PvKwi bq eis Bev`‡Zi gvbwmKZv wb‡q KvR K‡i| Zviv Zv‡`i Awdwmqvj 
`vwqZ¡‡K AvgvbZ wn‡m‡e MY¨ K‡ib Ges †Kvb cÖKvi `vwqZ¡ Ae‡njv‡K 
cÖwZkÖæwZ f‡½i b¨vq Aciva g‡b K‡ib| Bmjvgx e¨vs‡Ki Kg©xiv cÖwZôvb‡K 
wb‡Ri g‡b K‡i Ges Zv‡`i gv‡S cÖwZôv‡bi cÖwZwU m¤ú‡`i hZœ †bqvi 
gvbwmKZv ˆZwi nq| GgbwK Zviv e¨vs‡Ki Z‡_¨i †MvcbxqZv I wek¦¯ÍZv iÿvq 
m`v m‡Pó _v‡K| Zviv Zv‡`i KZ©e¨ cvj‡b gb-cÖvY wb‡e`b K‡i Ges 
cÖ‡qvR‡bi †P‡q †ewk mgq, kÖg cÖ`v‡bi Rb¨ cÖ¯ÍÍyZ _v‡K| Bmjvgx kixÔAvn& 
†gvZv‡eK cwiPvwjZ GKwU cÖwZôvb wn‡m‡e Bmjvgx e¨vsK me©`v Zvi Kg©x‡`i 

cÖwZ cÖwZkÖæwZ evov‡bvi †Póv K‡i Ges Kg©xivI Zv‡`i PvKzwi‡Z wbivc` †eva 
K‡i| cÖm½Z D‡jøL Kiv hvq, †`‡ki kxl© ’̄vbxq Bmjvgx e¨vsK AvBweweGj-G 
Ggb A‡bK Ggcøqxi †`Lv wg‡j, hviv GB cÖwZôv‡b Zv‡`i †ckvMZ Rxeb ïiæ 
Kivi ci Ab¨ cÖwZôv‡b Av‡iv D”P †cv÷ ev we¯Íi my‡hvM-myweavi Advi 
†c‡qI G cÖwZôvb Z¨vM K‡ibwb| GgbwK miKvwi PvKywi, wewmGm-G my‡hvM 
†c‡qI e¨vsK †Q‡o hvbwb-Ggb `…óvšÍI A‡bK| GKB cÖwZôv‡b cÖ‡ekbvwi 
Awdmvi wn‡m‡e †hvM`v‡bi ci g¨v‡bwRs wW‡i±i n‡q Aem‡i †M‡Qb-Ggb 
weij `…óvšÍI GB e¨vs‡K i‡q‡Q| cÖwZôvb‡K Avcb K‡i †bqvi G ms¯‹…wZ 
G‡`‡k Bmjvgx e¨vswKs-Gi DbœwZ I AMÖMwZi GK Ab¨Zg †mvcvb wn‡m‡e 
KvR Ki‡Q| 
 

Kgx©‡`i †ckvMZ Dbœqb I gv‡bvbœqbg~jK Kg©m~wP 
Kgx©‡`i †hvM¨Zv, `ÿZv I †ckvMZ Dbœqb Qvov GKwU DbœZ K‡c©v‡iU ms¯‹…wZ 
cÖZ¨vkv Kiv hvq bv| Bmjvgx e¨vsKmg~n cÖvwZôvwbK Kvh©µg myPviæiƒ‡c 
m¤úv`‡bi Rb¨ Kg©x‡`i `¶Zv, †hvM¨Zvi weKvk I DrKl© mva‡b wewfbœ D‡`¨vM 
MÖnY K‡i| cÖwZwU Kg© w`e‡m wbw`©ó mg‡q KziAvb-nvw`m ev Kgx©‡`i 
gv‡bvbœqbg~jK wewfbœ wel‡q msw¶ß Av‡jvPbv AbywôZ nq| d‡j, Kg©xiv 
cÖwZôv‡b Av‡iv †ewk Ae`vb ivL‡Z cv‡i|  

Bmjvgx e¨vsKmg~n Zv‡`i Kg©x‡`i `¶Zv weKv‡ki Rb¨ wbR¯^ †Uªwbs GKv‡Wgxi 
gva¨‡g AbmvBU/AdmvBU wewfbœ cÖwk¶Y †Kvm©/‡cÖvMÖv‡gi e¨e¯’v K‡i e¨vs‡Ki 
cÖwZwU IqvwK©s BDwbU‡K jvwb©s †m›Uvi wn‡m‡e M‡o †Zvjvi †Póv K‡i| KviY Zv 
Kg©x‡`i AvPiY MV‡b Ges cÖvwZôvwbK ms¯‹…wZ weKv‡k cÖfve we¯ÍviKvix 
g~j¨‡eva ˆZwi‡Z mnvqZv K‡i|  

Bmjvgx e¨vs‡Ki ms¯‹…wZ n‡jv kixÔAvn&i bxwZ I jÿ¨ Abyhvqx Bmjvgx e¨vswKs 
wb‡q M‡elYv I Dbœqb Kvh©µg cwiPvjbv| KviY GKwU bZzb Avw_©K e¨e¯’v 
wn‡m‡e mgv‡Ri wewfbœ †kÖwY-‡ckvi gvby‡li cÖ‡qvRb c~i‡Y Kvh©Kix Bmjvgx 
e¨vswKs †cÖvWv± †W‡fjc‡g›U I cÖPj‡b wbweo M‡elYvi †Kvb weKí bvB| 
 

MÖvn‡Ki mv‡_ Bbmvdc~Y© AvPiY I DËg MÖvnK †mev 
Bmjvgx e¨vsKmg~‡ni K‡c©v‡iU ms¯‹…wZi †K›`ªwe›`y n‡jv †dqvi wWwjs (fair 

dealing)| MÖvnK‡`i mv‡_ `vwqZ¡c~Y© AvPi‡Yi e¨vcv‡i Bmjvgx e¨vsKmg~n †h 
cwjwm AbymiY K‡i Zvi g‡a¨ i‡q‡Q: 
K.  MÖvn‡Ki Dci KwVb k‡Z©i †Kvb †evSv Pvcv‡bv n‡”Q wKbv Zv hvPvB Kivi 

Rb¨ e¨vs‡Ki me ai‡bi dig I Pzw³cÎ kixÔAvn& mycvifvBRwi †evW©/KwgwU 
KZ©„K ch©v‡jvPbv I Aby‡gv`b| 

L.  e¨emv m¤cÖmviY Ges e¨vswKs †cÖvWv± gv‡K©wUs msµvšÍ WKz‡g›U ‰bwZKfv‡e 
fvimvg¨c~Y©KiY| ïay jv‡fi w`‡K ¸iæZ¡ cÖ`vb bv Kiv|  
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M.  e¨vs‡Ki mv‡_ †jb‡`‡bi †¶‡Î cÖ‡Z¨K MÖvn‡Ki AwaKvi I `vwqZ¡ 
my¯úófv‡e D‡jøL|  

N.  e¨emv cwiPvjbv Ges e¨vs‡Ki cvIbv cwi‡kv‡a MÖvn‡Ki †hvM¨Zv Ges 
MÖvn‡Ki A_©‰bwZK I mvgwMÖK Kj¨v‡Y wewb‡qv‡Mi cÖfve we‡ePbv| 

O. †gqv‡`vËxY© cvIbvi Dci AwZwi³ PvR© Av‡ivc Kivi †¶‡Î kixÔAvn& 
mycvifvBRwi †ev‡W©i gZvgZ I Av`vqK…Z ¶wZc~i‡Yi wnmve msi¶Y| 

Q.  Am”Qj MÖvn‡Ki wbKU †_‡K cvIbv Av`v‡q wej‡¤^i bxwZ| 

GQvov wewb‡qvM MÖvnK‡K AwZwi³ F‡Yi †evSv †_‡K gy³ Kivi Rb¨ Bmjvgx 
e¨vsKmg~n GKw`‡K wewb‡qvM cÖ`v‡bi c~‡e© †hgb mZK©Zvg~jK e¨e ’̄v (ex ante 

measures) MÖnY K‡i †Zgwb MÖvnK Avw_©K Am”QjZvq cwZZ n‡j ZLbI 
mZK©Zvg~jK e¨e ’̄v (ex post measures)8 MÖnY K‡i| KviY, Bmjv‡g åvZ„‡Z¡i 
aviYv mKj gvby‡li mv‡_ gh©v`vc~Y© I my›`i AvPiY Ki‡Z †kLvq| nvw`‡m G‡m‡Q,  
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†Zvgv‡`i g‡a¨ †mB DËg †h Pwi‡Îi ẁ K †_‡K DËg (Al-Bukhārī 2015, 3559) 

Bmjvgx e¨vs‡Ki Kg©xiv wbgœwjwLZ nvw`m Øviv AbycÖvwYZ: 
ivm~j # e‡j‡Qb,  
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†Kv‡bv cy‡Y¨i KvR‡K Zy”Q g‡b K‡iv bv, hw`I Zv †Zvgvi (gymwjg) fvB‡qi 

m‡½ nvwmgy‡L mv¶vr Kiv nq (Muslim 1991, 2626)|  

A_©vr nvwmgy‡L mv¶vr KivI cy‡Y¨i KvR| ZvB ïay †ckvMZ eva¨-evaKZvi 
Kvi‡Y bq eis Bmjvgx e¨vsKmg~‡n Kg©iZ Rbkw³ mKj †kÖwYi MÖvnK‡`i 
m‡e©vËg †mev cÖ`vb‡K Zv‡`i ˆbwZK `vwqZ¡ I cy‡Y¨i KvR we‡ePbv K‡i _v‡K| 
d‡j MÖvnK, ïfvbya¨vqx‡`i mv‡_ åvZ…‡Z¡i m¤úK© ˆZwi nq Ges Av`k© 
cÖvwZôvwbK ms¯‹…wZi D‡b¥l N‡U|  
 

AskMÖnYg~jK `…wófw½ Ges kÖeY ms¯‹…wZ 
Bmjvgx e¨vs‡Ki e¨e¯’vcbv KZ©…c¶ wm×v¯Í †bIqvi †¶‡Î AskMÖnYg~jK 
e¨e¯’vcbv c×wZ AbymiY K‡i, †hLv‡b Kg©x‡`i civgk© we‡ePbvq †bqv nq Ges 

                                                           
8  wewb‡qvMc~e© e¨e ’̄v (ex ante measures) ej‡Z e¨vsK †hb MÖvn‡Ki ỳe©jZvi my‡hv‡M Ggb 

†Kvb kZ© Zvi Dci Pvwc‡q bv †`q hv A‡hŠw³K I b¨vq-Bbmv‡di cwicš’x| GQvov e¨vsK 
wewb‡qvM cÖ`v‡bi c~‡e© MÖvn‡Ki bxU Av‡qi m¤¢ve¨Zv Ges Zvi FY cwi‡kv‡ai †hvM¨Zv cwigvc 
Ki‡e Avi MÖvnK Zvi e¨vs‡Ki cvIbv cwi‡kv‡a e¨_© n‡j Zvi Dci Kx ai‡bi `Ð Av‡ivwcZ 
n‡e †m m¤ú‡K© Pzw³‡Z we Í̄vwiZ D‡jøL Ki‡Z n‡e| MÖvn‡Ki e¨w³MZ wKsev Zvi 
wbqš¿Yewnf©~Z †Kvb Kvi‡Y ex ante e¨e ’̄v Zvi ỳive ’̄v cÖwZ‡iv‡a e¨_© n‡j ex post e¨e ’̄v 
wn‡m‡e Dfqc‡¶i `vwqZ¡ I KZ©e¨ Kx n‡e Zvi we Í̄vwiZ weeiYI Pzw³‡Z D‡jøL Ki‡Z n‡e| 

Kg©x‡`i c`-c`ex wbwe©‡k‡l fvj AvBwWqv¸‡jv MÖnY Kiv nq| Avjøvn ZvAvjv 
cweÎ KyiAv‡b gywg‡bi ¸Yvejx eY©bv K‡i e‡j‡Qb, 

ورَىٰ بَيَْ�ُ�مْ  ﴿
ُ

مْرُُ�مْ ش
َ
 ﴾ وَأ

cvi¯úwiK civg‡k©i gva¨‡g Zv‡`i KvRKg© cwiPvjbv K‡i (Al-Quran, 42:38)|  

Bmjvgx e¨vs‡Ki m¤§vwbZ MÖvnK‡`i wbKU †_‡K cÖvß gZvgZI e¨vsK KZ…©cÿ 
¸iæ‡Z¡i mv‡_ we‡ePbv K‡i| 

Greed Free, Need Based e¨vswKs Abykxj‡bi ms¯‹„wZ  

†jvf cÖvwZôvwbK ms¯‹…wZ‡K aŸsm K‡i †`q| Bmjvgx e¨vsKmg~n ïay gybvdvi 
†jvf bv K‡i gvby‡li cÖ‡qvRbxqZv‡K †ewk ¸iæZ¡ †`q| ZvB mvgvwRKfv‡e, 
cwi‡ekMZfv‡e I ˆbwZKfv‡e AevwÃZ cÖKí¸wj‡Z Bmjvgx e¨vsKmg~n wewb‡qvM 
K‡i bv, GgbwK Zv Avw_©Kfv‡e †UKmB Ges jvfRbK n‡jI bq| evsjv‡`k 
e¨vs‡Ki GKwU cÖwZ‡e`‡b Bmjvgx e¨vswKs m¤ú‡K© h_v_©B g Í̄e¨ Kiv n‡q‡Q,  

...the banks make financial transactions based on human necessities 
and embark upon productivity-oriented projects or activities to 
reduce the incidence of poverty.  

(Bmjvgx) e¨vsKmg~n gvby‡li cÖ‡qvRbxqZvi wfwË‡Z †jb‡`b cwiPvjbv K‡i 
Ges Drcv`bkxj cÖK‡í A_ev `vwi‡ ª̀¨i nvi n«vmg~jK Kvh©µ‡g wb‡R‡`i‡K 
wb‡qvwRZ K‡i (BB 2016, 10) | 

 

Avw_©K AšÍf©yw³g~jK Mass e¨vswKs-Gi ms¯‹…wZ 
Bmjvgx e¨vsK-Gi ms¯‹…wZ n‡jv `wi`« I e¨vswKs †mevwenxb Rb‡Mvôx‡K e¨vswKs 
QvZvi g‡a¨ AšÍf©y³ Kiv| wW‡cvwRU MÖn‡Yi †¶‡Î Bmjvgx e¨vsKmg~n eo eo 
wW‡cvwRU MÖnY Kivi cvkcvwk †QvU †QvU wW‡cvwRU‡KI Ae‡njv K‡i bv| 
Ab¨w`‡K wewb‡qvM cÖ`v‡bi †¶‡ÎI ïay eo eo wewb‡qvM bq eis ¶y`« ¶y`« 
wewb‡qvM MÖvnK‡`i Pvwn`vi w`‡KI j¶ iv‡L| mgv‡Ri myweavewÂZ gvby‡li 
Rb¨ Bmjvgx e¨vsKmg~‡ni i‡q‡Q A‡bK mvgvwRK †cÖvMÖvg|9 †`‡ki wecyj 
msL¨K ag©cÖvY gymwjg hviv wiev ev my‡`i wbwl×Zv I fqven cwiYwZi Kvi‡Y 
cÖPwjZ e¨vswKs †_‡K wb‡R‡`i‡K `~‡i †i‡LwQ‡jb, Bmjvgx e¨vsK Pvjy nIqvq 
Zviv e¨vswKs †jb‡`‡b m¤ú„³ n‡”Qb| Gfv‡e Bmjvgx e¨vswKs-Gi gva¨‡g 
Avw_©K AšÍf©yw³ Z¡ivwš^Z n‡”Q| 

                                                           
9.  `wi «̀ I myweavewÂZ gvby‡li fv‡M¨vbœq‡b †`‡ki kxl© ’̄vbxq Bmjvgx e¨vsK AvBweweGj 1995 

mvj †_‡K cjøx Dbœqb cÖKí (RDS) Ges 2012 mvj †_‡K bMi `wi «̀ Dbœqb cÖKí 
(UPDS)-Gi g‡Zv †cÖvM«vg Pvjy K‡i‡Q| hv eZ©gv‡b cÖvq 26 nvRvi M«v‡g Qwo‡q c‡o‡Q 
Ges †Zi jv‡LiI †ewk cÖvwšÍK gvby‡li Rxeb cwieZ©‡b f~wgKv cvjb Ki‡Q hvi †ewkifvMB 
bvix| (IBBL’s Annual Report 2020, P-99.) GQvov Avj Avivdvn& Bmjvgx e¨vs‡Ki 
Av‡Q Grameen Small Investment Scheme (GSIS), Gw·g e¨vsK wjt-Gi Gw·g 
wKlvY, kvnRvjvj Bmjvgx e¨vsK wjt-Gi i‡q‡Q Rural Investment Program (RIP), 
dv÷© wmwKDwiwU Bmjvgx e¨vsK wjt-Gi K…wl wewb‡qvM cÖKí BZ¨vw`| 
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cwi‡ek iÿvq '†Mv wMÖb' e¨vswKs ms¯‹…wZ 
Bmjvgx e¨vsKmg~‡n †h †Kv‡bv ai‡bi cwi‡ekMZ wech©‡qi SyuwK Kgv‡Z Ges 
cÖK…wZ‡K i¶v Kivi †Póv K‡i| AwaKš‘, e¨vs‡Ki cÖvwZôvwbK ms¯‹…wZi g~jbxwZ 
n‡jv fwel¨r cÖR‡b¥i Rb¨ m¤ú‡`i myi¶v| cwi‡ek i¶vKvix LvZmg~‡n 
wewb‡qv‡Mi e¨vcv‡i Bmjvgx e¨vsKmg~n †h bxwZgvjv AbymiY K‡i Zv 
†gvUv‡gvwU wb¤œiƒc: 
 K) cwi‡ek msi¶Y 

 L) cwi‡ek‡K Dbœq‡bi cÖfvegy³ ivLv 

 M) cÖvK…wZK cwi‡ek i¶vq e¨w³ I cÖwZôvb‡K Drmvn cÖ`vb 

 N) bevqb‡hvM¨ I `xN© ’̄vqx kw³i e¨envi e„w×| 

cwi‡ekevÜe wecYb, cÖwk¶Y I m¶gZv AR©‡bi Rb¨ Znwe‡ji mØ¨envi, 
AbjvBb e¨vswKs, Af¨šÍixY cwi‡ek e¨e ’̄vcbv bxwZgvjv cwicvjb, m‡e©vcwi 
cwi‡ekevÜe e¨vswKs-Gi cÖwZ‡e`b ˆZwi I cÖKvk‡K Bmjvgx e¨vsKmg~n 
AMÖvwaKvi cÖ`vb K‡i| cwi‡ek evÜe wewb‡qvM weZiY QvovI Bmjvgx 
e¨vsKmg~n cwi‡ek myi¶v Lv‡Z wecyj cwigvY A_© e¨q K‡i _v‡K|  meyR ¯‡̂`k 
Movi j‡¶¨ †`‡ki e„nËi Bmjvgx e¨vsK cÖwZeQi el©vKv‡j cjøx Dbœqb cÖK‡íi 
gva¨‡g e„¶‡ivcb Kg©m~wP cvjb K‡i _v‡K| cÖK‡íi cÖwZ m`m¨‡K e¨vsK GKwU 
Pviv cÖ`vb K‡i Ges m`m¨‡K Av‡iv `ywU Pviv wb‡R msMÖn K‡i †ivcb Ki‡Z 
DrmvwnZ K‡i| 2003 mvj †_‡K ïiæ K‡i e¨vsKwU G ch©šÍ cÖvq 85,71,352 
wU Mv‡Qi Pviv weZiY K‡i‡Q (Annual Report 2016-2019)|  
 

cÖPvi, cÖKvkbv I wecY‡b ˆbwZKZv Abykxj‡bi ms¯‹…wZ 

GK mg‡q †`‡ki wewfbœ cÖwZôv‡bi cÖKvkbvq bvix-cyiæl I wewfbœ cÖvYxi Qwe 
e¨envi Kiv n‡Zv| Bmjvgx e¨vsKmg~n Zv‡`i cÖPvi, cÖKvkbv I wecY‡b 
e¨wZµgagx© I ˆbwZKZvi ms ‹̄…wZ Pvjy K‡i‡Q| K¨v‡jÛvi, Wv‡qwi, KvW©mn wewfbœ 
cÖKvkbvq Bmjvgx BwZnvm, HwZn¨, KziAvb-nvw`‡mi evYxwfwËK K¨vwjIMÖvwdi 
e¨env‡ii gva¨‡g bv›`wbKZvi cvkvcvwk Zv wkÿYxq DcKi‡Y cwiYZ K‡i‡Q| 
eZ©gv‡b wewfbœ cÖwZôvb Bmjvgx e¨vsKmg~‡ni GB ms ‹̄…wZ‡K AbymiY Ki‡Q| 
cÖPvi I wecY‡bi †ÿ‡ÎI Bmjvgx e¨vsKmg~n wg_¨v, weåvwšÍ,AwZiÄb, cÖZviYv 
†Rvi-Rei`w Í̄ ev A‰ea cÖfve we Í̄vi †_‡K weiZ _v‡K (Hasan, Chachi and 

Abdul Latif 2008, 33) | 

†UvUvj Kgcøv‡qÝ KvjPvi 
AvaywbK Kv‡j Avgiv ïbwQ †UvUvj K¤úøvqvÝ (Total Compliance)-Gi K_v| 
A_P Bmjvgx e¨vsK-Gi bv‡gi g‡a¨B †UvUvj KgúøvqvÝ-Gi Zvrch© wbwnZ| 
KviY, Bmjvg cwic~Y©fv‡e gvb‡Z nq| Avjøvn ZvAvjv e‡jb, 

 ﴿ 
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 †n Cgvb`viMY! †Zvgiv cwic~Y©iƒ‡c Bmjv‡g cÖ‡ek K‡iv (Al-Qurʼān, 2:208)| 

Bmjvgx kixÔAvn&i †gŠwjK weav‡bi cwicš’x bq- wbqš¿Y KZ©…c‡¶i Ggb 
†h‡Kv‡bv wb‡`©kbv cwicvjb KivI Bmjvgx kixÔAvn&g‡Z Aek¨ KZ©e¨| ZvB 
Bmjvgx e¨vs‡Ki cÖvwZôvwbK ms¯‹…wZ M‡o D‡V Bmjvgx kixÔAvn& I wbqš¿Y 
KZ©…c‡¶i wb‡`©kbv-G `y‡qi mgwš^Z cwicvj‡bi gva¨‡g| 

Bmjvgx e¨vsKmg~n Zv‡`i mKj ¯Í‡ii wbe©vnx, e¨e¯’vcK, Kg©x Ges e¨emvwqK 
Askx`vi‡`i AvB‡bi weavb cwicvjb Ges ˆbwZK AvPiY Ki‡Z DrmvwnZ 
K‡i| mg¯Í e¨vswKs †jb‡`b Af¨šÍixY Ges mswewae× wbix¶K‡`i Øviv 
fvjfv‡e hvPvB Ges wbixw¶Z nq| 
 

cÖvwZôvwbK mvgvwRK `vqe×Zv (wmGmAvi) Kvh©µ‡gi g‡Wj 
Avjøvn ZvAvjv Bikv` K‡ib,  
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c~e© Ges cwðg w`‡K †Zvgv‡`i gyL wdiv‡bv‡Z †Kvb cyY¨ †bB; wKš‘ cyY¨ Av‡Q 
†KD Avjøvn, ciKvj, wdwikZvMY, mg¯Í wKZve Ges bexM‡Y Cgvb Avbqb 
Ki‡j Ges Avjøvn †cÖ‡g AvZ¥xq-¯^Rb, wcZ…nxb, AfveM¯ÍÍ, ch©UK, 
mvnvh¨cÖv_x©MY‡K Ges `vmgyw³i Rb¨ A_© `vb Ki‡j, mvjvZ Kv‡qg Ki‡j I 
hvKvZ cÖ`vb Ki‡j Ges cÖwZkÖæwZ w`‡q Zv c~iY Ki‡j, A_© msK‡U, `ytL-‡K¬‡k 
I msMÖvg-msK‡U ˆah© aviY Ki‡j (Al-Quran, 2:177)|  

ivm~jyjøvn # e‡jb,  
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†n e¨emvqx mgvR, e¨emv †¶‡Î kqZvb I cvc G‡m mgycw¯’Z nq| myZivs 
†Zvgiv e¨emv‡qi mv‡_ mv`vKvn& ev `vZe¨ Kvh©µg‡KI hy³ Ki (Al-

Tirmidhī 2015, 1208)| 

KziAvb-nv`x‡mi Gme wb‡`©kbvi Av‡jv‡K 2020 Bs mv‡j †`‡ki Bmjvgx 
e¨vsKmg~n wmGmAvi Lv‡Z e¨q K‡i‡Q 2874.66 wgwjqb UvKv| †`‡ki 
K‡c©v‡iU wmwU‡Rb wn‡m‡e Bmjvgx e¨vsKmg~n ïiæ †_‡KB Zv‡`i e¨emvwqK 
Kvh©µ‡gi cvkvcvwk cÖvwZôvwbK mvgvwRK `vqe×Zv Kg©m~wPi AvIZvq †`‡ki 
†h‡Kvb `y‡h©vM ev msK‡U `yt ’̄ gvbeZvi cv‡k _vKvi †Póv K‡i| kxZvZ©‡`i 
gv‡S kxZe¯¿ weZiY, eb¨v, Liv, AvBjv, wmWimn †h‡Kvb cÖvK…wZK `y‡h©vM 
wKsev ỳN©Ubvq ¶wZMÖ Í̄ I wecbœ gvby‡li cv‡k Bmjvgx e¨vsKmg~n mvnv‡h¨i nvZ 
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evwo‡q _v‡K| mgv‡Ri Amnvq I `y`©kvMª̄ ÍÍ gvby‡li mnvqZv I A_©‰bwZK gyw³i 
j‡¶¨ Bmjvgx e¨vsKmg~n Avjv`v dvD‡Ûkb MVb K‡i‡Q| 

 
wPÎ-2 : wmGmAvi Lv‡Z Bmjvgx e v̈sKmg~‡ni weMZ 2020 mv‡ji e¨q (Annual Report of IBs 2020) 

eZ©gv‡b Gme dvD‡Ûk‡bi †Kv‡bv †Kv‡bvwU †`‡ki Ab¨Zg †bZ… ’̄vbxq †emiKvwi 
†¯̂”Qv‡mex ms ’̄v|  
 

evsjv‡`‡ki Bmjvgx e¨vsKmg~‡ni K‡cv©‡iU KvjPvi: ZË¡ ebvg ev¯ÍeZv 
Bmjvgx e¨vswKs-G Kvw•ÿZ cÖvwZôvwbK KvjPvi M‡o †Zvjv I Zv weKwkZ Kiv 
†gv‡UI mnR †Kvb KvR bq| Gi Rb¨ cÖ‡qvRb mswkøó‡`i wbq‡Zi cwiï×Zv, 
AvšÍwiKZv, cwikÖg, Bmjvgx g~j¨‡ev‡ai Abykxjb Ges m‡e©vcwi e¨emvwqK 
¯^v‡_© Bmjv‡gi bvg e¨env‡ii cÖeYZv cwinvi| evsjv‡`‡k Bmjvgx e¨vswKs-Gi 
eqm 40 eQi c~Y© n‡q‡Q| B‡Zvg‡a¨ Bmjvgx e¨vswKs †`‡ki mKj †kÖwY-†ckv, 
ag©-e‡Y©i gvby‡li wbKU e¨vcK MÖnY‡hvM¨ I RbwcÖqZv jvf K‡i‡Q| Bmjvgx 
e¨vswKs-Gi `ªæZ m¤úªmviY I µgea©gvb gv‡K©U †kqvi Gi eo cÖgvY| Z‡e 
†Kvb wRwb‡mi msL¨v (quantity) hZ evo‡Z _v‡K, gvb (quality) ZZ Kg‡Z 
_v‡K- GB ev¯ÍeZv †`‡ki Bmjvgx e¨vsKmg~‡ni †ÿ‡ÎI cÖ‡hvR¨ n‡Z cv‡i|  
Bmjvgx e¨vsK n‡jv A_©bxwZi †¶‡Î Bmjvgx kixÔAvn&i cÖwZwbwaZ¡Kvix 
cÖwZôvb| G Kvi‡Y Bmjvgx e¨vsKmg~‡ni `ye©j cvidi‡gÝ Bmjv‡gi A_©‰bwZK 
e¨e¯’vi cÖwZ gvby‡li wek¦v‡m †bwZevPK cÖfve †d‡j, GgbwK Zv P~ovšÍfv‡e 
Bmjv‡gi weiæ‡× hvq| evsjv‡`‡ki e¨vswKs Lv‡Z wWdë KvjPvi ev †Ljvwc 
ms¯‹…wZ GKwU eo mgm¨v| GK_v me©Rbwew`Z †h, cÖK…Z A‡_© kixÔAvn&& 
bxwZgvjv cwicvjb K‡i wewb‡qvM Kiv n‡j Zv mvaviYfv‡e †Ljvwc nIqvi K_v 
bq| wKš‘ †`‡ki Bmjvgx e¨vsK¸‡jv‡ZI w`b w`b †Ljvwc cÖeYZvi 
AvksKvRbK e„w× Bmjvgx e¨vswKs-G kixÔAvn& cwicvj‡bi cÖvwZôvwbK 
ms¯‹…wZ‡K cÖkœwe× K‡i|  

†`‡k Bmjvgx e¨vswKs-Gi 40 eQ‡iI mvaviY gvby‡li wbKU Bmjvgx e¨vswKs I 
cÖPwjZ e¨vswKs-Gi g‡a¨ Zdvr ¯úó bq| Gi GKwU eo KviY Bmjvgx 
e¨vsK¸‡jv‡Z gvK©W Avc †eRW (gyivevnv, evB gyqv¾vj) c×wZi e¨vcK 
Abykxjb, hv cÖPwjZ e¨vs‡Ki wmwm-nvB‡cv †jv‡bi mv‡_ †ek mv`„k¨c~Y©| 
evsjv‡`k e¨vsK KZ©„K cÖKvwkZ †`‡ki Bmjvgx e¨vsK¸‡jvi †gvWwfwËK 
wewb‡qvM wP‡Î †`Lv hvq, Bmjvgx e¨vsK¸‡jvi †gvU wewb‡qv‡Mi cÖvq 71% evB 
gyivevnv Ges evB gyqv¾vj c×wZ‡Z| jvf-†jvKmv‡b Askx`vwiZ¡g~jK c×wZ‡Z 
gykvivKv-gy`vivev wewb‡qv‡Mi cwigvY †gvU wewb‡qv‡Mi h_vµ‡g 0.28% Ges 
0.26% gvÎ (BB 2023-B, 9)| jvf-‡jvKmv‡b Askx`vwig~jK (PLS system) 

wewb‡qvM c×wZi AwaKZi Abykxjb Bmjvgx e¨vsKmg~‡n kixÔAvn&wfwËK GKwU 
e¨wZµgx cÖvwZôvwbK ms¯‹…wZ M‡o †Zvjvi †¶‡Î f~wgKv cvjb Ki‡Z cv‡i| 

 
(BB 2023-A, 57) 

G e¨vcv‡i evsjv‡`k e¨vs‡Ki gšÍe¨: 
“The investments made by Islamic banks in ideal Islamic modes 
like Mudaraba and Musharaka are still at a minimal level. Given 
this, Islamic banks should pay more attention to develop proper 
guidelines and policies to promote investments under Mudaraba 
and Musharaka modes”.  

A_©vr, gy`vivev I gykvivKvi g‡Zv Av`k© Bmjvgx c×wZ‡Z Bmjvgx 
e¨vsK¸‡jvi wewb‡qvM GLbI b~¨bZg ch©v‡q i‡q‡Q| G †cÖw¶‡Z, gy`vivev I 
gykvivKv †gv‡Wi Aax‡b wewb‡qvM‡K DrmvwnZ Kivi Rb¨ mwVK MvBWjvBb I 
bxwZgvjv cÖYq‡b Bmjvgx e¨vsK¸‡jvi AviI g‡bv‡hvM †`Iqv DwPZ| (BB 

2023-B, 15) 

Bmjvgx e¨vs‡Ki Kvh©KvwiZv ïay „̀k¨gvb (tangible) welqmg~n (†hgb 
e¨e¯’vcbv, my‡hvM-myweav Ges mvsMVwbK KvVv‡gv BZ¨vw`) Øviv wba©vwiZ nqbv, 
eis A`„k¨ (intangible) welqmg~n ØvivI wba©vwiZ nq, †hgb e¨vsKmg~‡n 
kixÔAvn& cwicvjb ev BmjvwgK g~j¨‡eva KZUv ev¯ÍevwqZ n‡q‡Q Ges †mB 
g~j¨‡eva¸‡jv cÖvwZôvwbK ms¯‹…wZ‡Z KZUv gReyZfv‡e wg‡k Av‡Q BZ¨vw`| 

 (wgwjqb UvKvq)  
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myZivs, GKwU wbf©i‡hvM¨ Bmjvgx e¨vswKs aviv weKwkZ Kivi †¶‡Î Bmjvgx 
e¨vs‡Ki cÖvwZôvwbK ms¯‹…wZi g‡Wj M‡o †Zvjv AZ¨šÍ ¸iæZ¡c~Y©| 

GKwU kixÔAvn&wfwËK Avw_©K cÖwZôvb wn‡m‡e Bmjvgx e¨vs‡Ki mv‡_ mswkøó 
mK‡ji we‡kl K‡i Bmjvgx e¨vsKmg~‡ni gvwjK cÿ I e¨e¯’vcbv KZ©„c‡ÿi 
Bmjvgx g~j¨‡eva I ˆbwZKZvi h_vh_ Abykxj‡bi wel‡q NvUwZ _vK‡j Kvw•ÿZ 
cÖvwZôvwbK ms¯‹…wZ M‡o DV‡e bv| D³ NvUwZ c~i‡Y †`‡ki Bmjvgx 
e¨vsK¸‡jvi A‡bK KiYxq i‡q‡Q| Bmjvgx e¨vs‡Ki gvV ch©v‡q kixÔAvn 
wePz¨wZi KviY wn‡m‡e A‡b‡K 'g¨v‡bR‡g›U †cÖmvi'-Gi K_v e‡jb| A_©vr 
†hb‡Zb cÖKv‡i gybvdv me©vwaKxKiY (profit maximization) ev Uv‡M©U c~i‡Yi 
DaŸ©Zb Pvc _vKvq kvLv ch©v‡qi Rbkw³ kixAvn& cwicvj‡bi e¨vcv‡i A‡bK 
†ÿ‡ÎB ¯v̂axbfv‡e wm×všÍ MÖnY ev ¶gZv cÖ‡qvM Ki‡Z cv‡ib bv| GgbwK 
kixÔAvn& cwicvjb Ki‡Z wM‡q hw` †Kvb MÖvnK‡K Zvi KvwO¶Z myweav †`qv bv 
hvq, Ges Gi Kvi‡Y hw` MÖvnK e¨vsK †Q‡o P‡j hvb †m‡¶‡Î mswkøó kvLv 
e¨e¯’vcK I AwdwmqvjMY Zv‡`i  DaŸ©Zb KZ©„cÿ KZ©„K wZi¯‹…Z n‡q _v‡Kb 
e‡j Awf‡hvM cvIqv hvq| d‡j gvV ch©v‡q kixÔAvn& cwicvj‡b Kvw•ÿZ MwZ 
Av‡m bv| kixÔAvn&wfwËK K‡c©v‡iU KvjPvi Dbœq‡b GwUI GKwU AšÍivq| 

Bmjvgx e¨vsKmg~‡n kixAvn&wfwËK GKwU Av`k© K‡c©v‡iU KvjPvi M‡o †Zvjvi 
†¶‡Î e¨vs‡Ki MªvnK‡`i f~wgKvI Ab¯^xKvh©| Zviv hw` Bmjvgx e¨vswKs-Gi 
KvjPv‡i Af¨ ’̄ bv nb, e¨vs‡Ki wbqgvPvi †g‡b bv P‡jb, wKsev cÖPwjZ 
my`wfwËK e¨vsK †_‡K †h myweav †h c×wZ‡Z cvIqv hvq, Bmjvgx e¨vsK †_‡KI 
Zviv †mB ai‡bi myweav, †mB c×wZ‡ZB †c‡Z Pvb Zvn‡j Bmjvgx e¨vswKs-Gi 
cªvwZôvwbK ms¯‹…wZi ¯̂vZš¿ eRvq ivLv cy‡ivcywi m¤¢e n‡e bv|  

†h‡Kvb cÖwZôv‡b GKwU Av`k© K‡cv©‡iU KvjPvi M‡o †Zvjvi Rb¨ cÖvwZôvwbK 
mykvmb Z_v K‡c©v‡iU Mfb©¨vÝ KZUv ¸iæZ¡c~Y© Zv B‡Zvg‡a¨ Av‡jvPbv Kiv 
n‡q‡Q| ejv evûj¨, cÖPwjZ †h †Kvb cÖwZôv‡bi †P‡q Bmjvgx e¨vswKs-Gi 
K‡cv©‡iU Mfb©¨vÝ Av‡iv e¨vcK I we¯Í…Z| Bmjvgx e¨vswKs-G K‡cv©‡iU Mfb©¨vÝ 
Gi Ab¨Zg Abyl½ n‡”Q kixÔAvn& Mfb©¨vÝ| Kvh©Ki kixÔAvn& Mfb©¨vÝ-Gi Rb¨ 
kixÔAvn& mycvifvBRwi †evW© ev KwgwU‡Z Dchy³ ¯‹jvi wb‡qvM Ges Zv‡`i 
¯^vaxbZv wbwðZ Kiv bv n‡j e¨vs‡Ki kixÔAvn& msµvšÍ wel‡q ¯^vaxbfv‡e 
gZvgZ cÖ`v‡bi welqwU AwbwðZ n‡Z cv‡i, we‡kl K‡i hw` Zv e¨vs‡Ki ¯^v‡_©i 
weiæ‡× hvq| kixÔAvn& mycvifvBRwi KwgwUi ¯^vZš¿¨ I ¯^vaxb gh©v`v iÿvi Rb¨ 
Bmjvgx e¨vswKs-Gi ÷¨vÛvW© wba©viYx ms ’̄vmg~n mycvifvBRwi KwgwU‡Z 
cÖwZôv‡bi cwiPvjK ev †kqvi‡nvìvi‡`i AšÍf©y³ bv Kivi wel‡q `„wó AvKl©Y 
K‡i‡Q| G wel‡q Bmjvgx e¨vsK I Avw_©K cÖwZôvbmg~‡ni Rb¨ Ab¨Zg 
AvšÍR©vwZK ÷vÛvW© wba©viYx ms¯’v (AAOIFI) -Gi fvl¨, ÒThe Shari’ah 

supervisory board should not include directors or significant shareholders 
of the Islamic financial institution” A_©vr kixÔAvn& mycvifvBRwi †ev‡W© 
Bmjvgx Avw_©K cÖwZôv‡bi cwiPvjK ev D‡jøL‡hvM¨ †kqvi‡nvìvi‡`i AšÍf©y³ 
Kiv DwPZ bq (AAOIFI, GSIFI -1)| A_P evsjv‡`‡ki 10wU c~Y©v½ Bmjvgx 
e¨vs‡Ki g‡a¨ 4wUi kixÔAvn& †ev‡W©B e¨vs‡Ki †evW© Ae WvB‡i±im& ev 
e¨e¯’vcbv KZ©„c‡ÿi GK ev GKvwaK m`m¨ AšÍfy©³ i‡q‡Qb| 

Bmjvgx 
evs‡Ki aib 

e¨vsK 
msL¨v 

mycvifvBRwi 
KwgwU i‡q‡Q 

mycvifvBRwi KwgwU‡Z e¨vs‡Ki 
cwiPvjK/Gw·wKDwUf AšÍfy©³ Av‡Qb 

c~Y©v½  10  10 wU‡Z 4 wU‡Z 

kvLvavix 10  10 wU‡Z 10 wU‡Z 

DB‡Ûvavix 12 12 wU‡Z 12 wU‡Z 

we‡`kx 2 2 wU‡Z - 
mviwY-5: †`‡ki Bmjvgx e¨vsKmg~‡ni kixÔAvn& mycvifvBRwi KwgwU‡Z cwiPvjK 

/Gw·wKDwUf‡`i AšÍfz©w³i wPÎ (Annual Report of IBs 2021) 

†hvM¨ kixÔAvn& ¯‹jv‡ii Afve †`‡ki Bmjvgx e¨vswKs-Gi GKwU Pjgvb 
mgm¨v| A‡bK e¨vs‡Ki mycvifvBRwi KwgwU‡Z D”P wWM«xavix, †hgb 
wcGBPwW‡nvìvi m`m¨ i‡q‡Qb wVKB, wKš‘ Zv‡`i g‡a¨ Lye Kg msL¨KB 
wdKûj gyAvgvjv‡Z D”PZi wWwMªavix| GUv wZ³ mZ¨ †h, †Kvb †Kvb 
mycvifvBRwi KwgwU‡Z dKxn m`‡m¨i msL¨v Ab¨vb¨ m`‡m¨i Zyjbvq Kg, Ges 
Ggb D`vniYI i‡q‡Q †h mycvifvBRwi KwgwUi †Pqvig¨v‡bi †Kvb kiC 
e¨vKMªvDÛB †bB| GQvov bZyb ¯‹jv‡ii Afv‡e eZ©gvb m`m¨‡`i Kvu‡a `vwq‡Z¡i 
†evSv A‡bK †ewk| †`‡ki Bmjvgx e¨vsKmg~‡ni mycvifvBRwi KwgwU¸‡jvi 
MVb we‡kølY K‡i †`Lv hvq, evsjv‡`‡k Bmjvgx e¨vswKs cwi‡lev cÖ`vbKvix 
†gvU 32wU e¨vs‡Ki g‡a¨ 2wU we‡`kx e¨vs‡Ki ’̄vbxq mycvifvBRwi KwgwU †bB; 
Zviv Zv‡`i kiC welq¸‡jv e¨vs‡Ki †Møvevj KwgwU‡Z †ck K‡i| evwK 30wU 
e¨vs‡Ki mycvifvBRwi KwgwUi AwaKvsk m`m¨ eZ©gv‡b GKvwaK KwgwU‡Z 
`vwqZ¡ cvjb Ki‡Qb| †ckvMZ AwZ e¨¯ÍZvi cvkvcvwk †KD †KD 10 †_‡K 
12wU ch©šÍ KwgwU‡Z i‡q‡Qb| GQvov wewfbœ bb-e¨vsK Avw_©K cÖwZôv‡bi 
mycvifvBRwi KwgwU‡ZI Zviv AšÍf©y³ Av‡Qb| GgbwK GK mycvifvBRwi 
KwgwUi †Pqvig¨vb ev m`m¨ mwPe‡K Ab¨ cÖwZôv‡bi KwgwUi mvaviY m`m¨ 
wn‡m‡e `vwqZ¡ cvjb Ki‡Z †`Lv hvq| eûwea `vwqZ¡cvj‡bi Kvi‡Y Zviv 
KwgwUi wgwUs¸‡jv‡Z ch©vß mgq w`‡Z cv‡ib bv| d‡j M‡elYvjä kiC wm×všÍ 
ev AwfgZ cÖ`v‡b `ye©jZv †_‡K hvq| †`‡ki Bmjvgx e¨vsKmg~‡n †UKmB 
kixÔAvn& cwicvjb KvjPvi M‡o †Zvjvi Rb¨ e¨vsK¸‡jvi D‡`¨vM MÖn‡Yi 
cvkvcvwk wbqš¿YKvix KZ©…c¶ KZ©…K G wel‡q cÖ‡qvRbxq bxwZgvjv cÖYqb I Zv 



Bmjvgx e¨vsKmg~‡ni K‡cv©‡iU KvjPvi 127  128             Bmjvgx AvBb I wePvi 

ev¯Íevq‡b c`‡¶c MªnY Kiv cÖ‡qvRb| Bmjvgx e¨vs‡Ki kixÔAvn& Mfb©¨vÝ-Gi 
Av‡iKwU ¸iæZ¡c~Y© welq n‡”Q, GKwU ¯^vaxb I Kvh©Ki kixÔAvn& AwWwUs wm‡÷g 
cÖwZôv| ¯^Zš¿ kixÔAvn& AwW‡Ui gva¨‡g e¨vs‡Ki ˆ`bw›`b Kvh©µ‡g Awb”QvK…Z 
ÎæwU ev B”QvK…Z kixÔAvn& j•Nb wPwýZ Kiv Ges kixÔAvn& Abby‡gvw`Z †Kv‡bv 
gybvdv AwR©Z n‡q _vK‡j Zv Avjv`v Kiv Bmjvgx e¨vsK¸‡jvi cÖvwZôvwbK 
ms¯‹…wZ| wKš‘ ev¯Í‡e †`‡ki Bmjvgx e¨vsK¸‡jv‡Z cÖ‡qvR‡bi Zzjbvq kixÔAvn 
AwWUi (gyivwK¡e)-Gi AcÖZzjZv, djcÖm~ kixÔAvn& cwi`k©b cwiPvjbvi g‡Zv 
†hvM¨, `ÿ I AwfÁ gyivwK¡‡ei Afve, cÖ‡qvRbxq AvBwU I jwRw÷K mv‡cv‡U©i 
mxgve×Zv BZ¨vw` †ÿ‡Î e¨vsK¸‡jvi `ye©jZv †Pv‡L covi g‡Zv| 

Bmjvgx e¨vs‡Ki cÖvwZôvwbK ms¯‹…wZi GKwU Acwinvh© Dcv`vb cÖwZôv‡bi 
Kg©x‡`i †Wªm ev †cvkvK-cwi”Q`| Kgx©‡`i †cvkvK-cwi”Q`‡K cÖvwZôvwbK 
ms¯‹…wZi `„k¨gvb Aeqe wn‡m‡e D‡jøL K‡i AAOIFI-Gi fvl¨, ÔÔThe way 

that employees dress can also be called an organization’s artifactÓ A_©vr, 
(cÖwZôv‡bi) Kg©xiv †hfv‡e †cvkvK c‡ib Zv‡K GKwU cÖwZôv‡bi (ms¯‹…wZi) 
`„k¨gvb Aeqe (artifact)-I ejv †h‡Z cv‡i (AAOIFI 2017, 283)| †`‡ki 
†Kvb †Kvb Bmjvgx e¨vs‡Ki Ggcøqx‡`i †cvkvK-cwi”Q‡` kvjxbZv iÿvi wel‡q 
A‡b‡K `„wó AvKl©Y K‡i _v‡Kb| Zv‡`i g‡Z, Bmjvgx e¨vsK ev Bmjvgx 
e¨vswKs †mev`vbvKvix cÖPwjZ e¨vs‡Ki †Kvb †Kvb kvLvq Xz‡K we‡kl K‡i gwnjv 
Kgx©‡`i †ek-f~lv †`‡L †evSv KwVb †h, GwU Bmjvgx e¨vsK-Gi †Kv‡bv IqvwK©s 
BDwbU| Av`k© K‡cv©‡iU KvjPvi Dbœq‡b †`‡ki Bmjvgx e¨vsKmg~‡ni G‡ÿ‡Î 
Av‡iv AvšÍwiK nIqvi cÖ‡qvRb|  

Bmjvgx e¨vsKmg~‡n GKwU Av`k© cÖvwZôvwbK ms¯‹…wZ M‡o †Zvjvi †ÿ‡Î MÖvnK 
cwi‡lev †Kgb nIqv DwPZ-G wel‡q we Í̄vwiZ Av‡jvPbv Kiv n‡q‡Q| †Kvb 
†Kvb †ÿ‡Î ÿz`ª I cÖvwšÍK MÖvnK‡`i Kvw•ÿZ †mev cÖ`v‡bi †ÿ‡Î †`‡ki 
Bmjvgx e¨vsKmg~‡ni A‡bK KiYxq evwK| Bmjvgx e¨vs‡Ki MÖvnK cwi‡lev 
Ggb nIqv DwPZ †hb Zv MÖvnK‡`i cÖZ¨vkv‡K AwZµg K‡i hvq| GQvov GKwU 
Av`k© cÖvwZôvwbK ms¯‹…wZi Dbœq‡bi Rb¨ cÖwZôv‡bi ms¯‹…wZi mv‡_ mvgÄm¨c~Y© 
†jvK wb‡qv‡Mi e¨vcviwUI AZ¨šÍ ¸iæZ¡c~Y©| †Kbbv Av`‡k©i cÖwZ wb‡ew`Z bv 
n‡j Zvi gva¨‡g †m Av`k© ev¯ÍevwqZ n‡Z cv‡i bv| 

mycvwik I Dcmsnvi  
ms¯‹…wZ n‡jv c_wb‡`©kK Av‡jvKewZ©Kv| GwU †Kvb cÖwZôv‡bi j¶¨, †KŠkj, 
KvVv‡gv Ges Kg©x, MÖvnK, wewb‡qvMKvix m‡e©vcwi, e„nËi m¤úª`v‡qi cÖwZ 
cÖwZôv‡bi `„wófw½i g‡a¨ wbwnZ _v‡K| cÖvwZôvwbK ms¯‹…wZi gva¨‡g †Kvb 
cÖwZôvb m¤ú‡K© gvbyl avibv jvf K‡i| 

ms¯‹…wZ n‡”Q GKwU cÖwZôv‡bi AvZ¥v Ges Kg©x (gvbem¤ú`) n‡jv Zvi Rxebx 
kw³| ZvB cÖwZôv‡bi g~j¨‡eva, g~jbxwZ Ges wek¦v‡mi mv‡_ mvgÄm¨ †i‡L 
gvbem¤ú‡`i Dbœqb AZ¨šÍÍ ¸iæZ¡c~Y©|  

Bmjvgx kixÔAvn&&wfwËK Avw_©K cÖwZôvb wnmv‡e Bmjvgx e¨vs‡K Ggb K‡c©v‡iU 
ms¯‹…wZ M‡o †Zvjv DwPZ hv cÖPwjZ e¨vsK †_‡K wfbœ Ges hv Bmjv‡gi mygnvb 
Av`k© I g~j¨‡eva‡K Gi mg¯Í ˆewk‡ó¨ cÖwZdwjZ K‡i| Schein (1992) 
†hgbUv e‡j‡Qb †h, cÖvwZôvwbK ms¯‹…wZ GKwU cÖwZôv‡bi m`m¨‡`i aviYK…Z 
mvgwóK g~j¨‡eva‡K †evSvq, hv †Kvb cÖwZôvb‡K Ab¨vb¨ cÖwZôvb †_‡K Avjv`v 
K‡i †Zv‡j| Bmjvgx e¨vs‡Ki K‡c©v‡iU KvjPvi ev cÖvwZôvwbK ms¯‹…wZI wVK 
†Zgwb Bmjvgx Av`k© I g~j¨‡evawfwËK nIqv DwPZ hv Ab¨‡`i †_‡K ev 
cÖPwjZ e¨vsK †_‡K Bmjvgx e¨vsK‡K Avjv`v ˆewkó¨gwÐZ Ki‡e|  

Bmjvgx e¨vs‡Ki cÖvwZôvwbK ms¯‹…wZi AšÍwb©wnZ Bmjvgx g~j¨‡eva cwiewZ©Z 
cwi‡e‡ki P¨v‡jÄ †gvKv‡ejvq kw³i Drm wn‡m‡e KvR Ki‡e e‡j Avkv Kiv 
hvq| †m j‡¶¨ Bmjvgx g~j¨‡eva‡K K‡c©v‡iU ms¯‹…wZ‡Z iƒcvšÍ‡ii welqwU 
¸iæ‡Z¡i mv‡_ m¤úv`b Ki‡Z n‡e| Zv bv n‡j cÖwZôv‡bi m`m¨iv cÖPwjZ 
e¨vs‡Ki g‡Zv GKBfv‡e GKB KvR Ki‡Z _vK‡e| Ab¨w`‡K, cÖwZôv‡bi hZ 
†ewk m`m¨ Bmjvgx g~j¨‡eva‡K aviY ev jvjb K‡i Ges Gi mv‡_ 
A½vAw½fv‡e †j‡M _v‡K, Bmjvgx ms¯‹…wZ K‡c©v‡iU AvKv‡i ZZ kw³kvjx nq| 
A_©vr Bmjvgx e¨vs‡Ki cÖvwZôvwbK ms¯‹…wZ M‡o Zzj‡Z n‡e Bmjvgx Av`k© ev 
mvgwóK g~j¨‡ev‡ai wfwË‡Z †h‡bv Zv cÖwZôv‡b Kg©iZ cÖwZwU e¨w³i K‡g©i 
wfwË n‡q I‡V| †hme Kg©x Bmjvgx g~j¨‡eva wfwËK K‡c©v‡iU KvjPvi fvjfv‡e 
Abyaveb Ki‡Z cv‡ib Zviv Bmjv‡gi g~j¨‡eva‡K Zv‡`i Af¨v‡m cwiYZ 
K‡ib, hv cÖwZôvb‡K BwZevPKfv‡e cÖfvweZ K‡i| Bmjvgx K‡c©v‡iU KvjPvi 
h‡Zv fv‡jvfv‡e cÖ‡qvM Kiv n‡e, Bmjvgx e¨vsK¸‡jvi Kg©¶gZv Z‡Zv evo‡e|  

evsjv‡`‡ki †cÖ¶vc‡U, †Kvb †Kvb Bmjvgx e¨vsK Bmjvgx g~j¨‡ev‡ai wfwË‡Z 
cÖvwZôvwbK ms¯‹…wZ M‡o †Zvjvi †ÿ‡Î †ek GwM‡q i‡q‡Q| †m Abyhvqx Ab¨vb¨ 
Bmjvgx e¨vsK I Avw_©K cÖwZôv‡bI Bmjvgx K‡c©v‡iU KvjPvi M‡o †Zvjvi 
my‡hvM i‡q‡Q| Avgiv Avkv Kwi, Bmjvgx e¨vs‡Ki `y`©všÍ K‡c©v‡iU ms¯‹…wZ D”P 
gv‡bi mv‡_ †UKmB cÖe„w× Avbqb Ki‡e hv AvMvgx eQi¸wj‡Z mg¯Í 
†÷K‡nvìvi‡`i Rb¨ me©vwaK mydj e‡q Avb‡e|  
 
 
 
 
 



Bmjvgx e¨vsKmg~‡ni K‡cv©‡iU KvjPvi 129  130             Bmjvgx AvBb I wePvi 

Bibliography  
Al Qurʼān Al Karīm 
AAOIFI, Accounting and Auditing Organization for Islamic Financial 

Institutions, 2017. Shari’ah Standards & Shari’ah Governance (SS&SG), 
CIPA Study Text book, Manama, Bahrain.  

- 2015. Governance Standard for Islamic Financial Institutions (GSIFI) 
No. 1, Manama, Bahrain. 

Al Bukhārī, Abū ʻAbd Allah Muḥammad Ibn Ismāʻīl. 2015. Ṣaḥīḥ Al 
Bukhārī. Al Riyāḍ: Dār Al Ḥaḍārah 

Abdul Mannan, Muhammad. 2008. Islami Bankbabostha. Dhaka: Central 
Shari`ah Bard for Islamic Banks of Bangladesh 

Al Tirmidhī, Abū ʻIīsā Muḥammad Ibn ʻIīsā Ibn Sawrata Ibn Mūsā. 2015. 
Sunan Al Tirmidhī. Al Riyāḍ: Dār Al Ḥaḍārah 

Adewale, Osibanjo Omotayo & Anthonia, Adeniji Adenike. 2013. 
“Impact of Organizational Culture on Human Resource Practices: A 
Study of Selected Nigerian Private Universities” Journal of 
Competitiveness 5: 4, (115-133) 

    DOI: 10.7441/joc.2013.04.07   

BB Guidelines, Bangladesh Bank Guidelines for Islamic Banking 2009. Accessed on Dec. 7, 2021. 

https://www.bb.org.bd/aboutus/regulationguideline/islamicbanking/guideislamicbnk.pdf    

BB, Bangladesh Bank. 2016. Developments of Islamic Banking in 
Bangladesh, Bangladesh Bank, Oct-Dec 2016 issue. 
https://www.bb.org.bd/pub/quaterly/islamic_banking/oct_dec_2016.pdf  

- 2017. “Annual Report, 2016-2017”  
https://www.bb.org.bd/pub/annual/anreport/ar1617/chap5.pdf  

- 2023-A. Annual Report, Bangladesh Bank, 2021-2022 
https://www.bb.org.bd/pub/annual/anreport/ar2122.pdf  

- 2023-B. Quarterly Report on Islamic Banking in Bangladesh, Bangladesh 
Bank, January-March 2023. 
www.bb.org.bd/pub/quaterly/islamic_banking/ibq3%20march-2023.pdf  

Cecil. 2013. “Edgar Schein: Organizational Culture and Leadership” 
#hypertextual. January 17, 2013. Accessed Dec. 4, 2021.  

     https://thehypertextual.com/2013/01/17/edgar-schein-organizational-
culture-and-leadership/ 

Coleman, John. 2013. “Six Components of a Great Corporate Culture” 
Harvard Business Review, May 06, 2013. 

     https://hbr.org/2013/05/six-components-of-culture 

Commonwealth Legal Information Institute. 2021. Malaysian Legislation, Islamic 
Banking Act 1983.  www.commonlii.org/my/legis/consol_act/iba1983131/     

Domat, Chloe. Islamic Finance Confronts Global Pandemic . Accessed 
on Dec. 22, 2020.  https://www.gfmag.com/topics/blogs/islamic-
finance-covid-19-coronavirus 

Edureka , 2021. Accessed Dec. 1, 2021. https://www.edureka.co/blog/videos 
/why-is-organizational-culture-so-important/. 

Hasan, Abul, Abdul Kader Chachi and Salma Abdul Latif. 2008. “Islamic Marketing 
Ethics and its Impact on Customer Satisfaction in the Islamic Banking Industry” 
Journal of King Abdulaziz University - Islamic Economics, 21:1 (January) 27-46.   

     DOI: 10.4197/islec.21-1.2     

Ibn Mājah, Abū ʻAbd Allah Muḥammad Ibn Yazīd. 2003. Sunan Ibn 
Mājah. Bairūt: Dār Al Fikr 

Islami Bank Bangladesh Limited, 2021. Accessed Dec. 4, 2021. 
https://www.islamibankbd.com/ 

Montana, P., and Charnov, B. 2008. Management (4th ed.), Barrons 
Educational Series, Hauppauge: NY, P-83. 

Muslim, Abul Ḥusain Muslim Ibn Al Ḥajjāj Al Qushairī. 1991. Ṣaḥīḥ 
Muslim. Al Qāhirah: Dār Al Ḥadīth 

Mullin, Laurie J.. 2016. Management & Organizational Behaviour. 
Philadelphia: Trans-Atlantic Publications, Inc.   

Needle, David. 2004. Business in Context: An Introduction to Business 
and Its Environment. Boston: Cengage Learning Business Press. 

Nurul Islam, Muhammad. 2023. “Babosthapona: Islami Dristikone” Pathagar. 
Accessed on Jul. 03, 2023. https://www.pathagar.org/article/detail/69  

P. M.Si, Mappamiring. 2015. Organizational culture and work motivation on 
employee Islamic Banking in Makassar. International Journal of Academic 
Research in Business and Social Sciences, 5:12 (139-166). 

Rahman, A.H.M Mustafizur and Hussain, Iqbal. 2019.  Introductory Sociology.  
Dhaka: Lekhapora. 

Rothman, Joshua. 2014. “The Meaning of Culture” The New Yorker, Dec. 26, 2014. 
     https://www.newyorker.com/books/joshua-rothman/meaning-culture    

Spiegelman, Paul. 2012. “10 Elements of Great Company Culture” Inc. Jun 6, 2012. 
     https://www.inc.com/paul-spiegelman/great-company-culture-elements.html  

Schein, Edgar H.. 1992. Organizational Culture and Leadership: A 
Dynamic View. San Francisco: Jossey-Bass  

Terry, George Robert . 1972.  Principles of Management. UK: R. D. Irwin 

UN, United Nations 1948. Universal Declaration of Human Rights, 
http://www.un.org/en/document/udhr/ 

 


