Islami Ain O Bichar ISSN:1813-0372, E-ISSN:2518-9530
Vol. 19, Issue: 74-75 submission: 2023-05-31

April-June, July-September 2023 Published: 2023-09-09
DOI: http://dx.doi.org/10.58666/iab.v19i74-75.246

Corporate Culture in Islamic Banks : Bangladesh Perspective
Muhammad Habibur Rahman®

ABSTRACT

Establishing an Islamic bank signifies the inauguration of a
particular type of corporate culture, where two potentially
conflicting forces have to be reconciled. The first of these is to
sustain commercially in competition with conventional banks
operating in the same market and the second one is to comply with
the principles of Shari’ah compulsorily. Since Islamic banking is
designed to implement Islamic values in the field of finance and
banking a different and ideal corporate culture is established by
following those values and the same is reflected in their activities.
The purpose of this article is to outline the corporate culture of
Islamic banks and to focus on the role of Islamic banks in the
development of an ideal corporate culture so that the Islamic
banks of the country can initiate necessary steps to generate a
magnificent corporate culture. This article has mainly followed
descriptive and analytical method. This write-up has analysed
various published books, articles, websites on the topic and recent
annual report of Islamic banks of Bangladesh and it has become
evident that the corporate culture developed in the Islamic
banking system is more effective and beneficial than that of
conventional banking system; However, Islamic banks in the
country require to be more vigilant in order to establish an ideal
and sustainable corporate culture.

Keywords: Islamic Bank; Culture; Corporate Culture; Shariah;
Bangladesh.
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Islami Bank is a financial institution whose statutes, rules and
procedures expressly state its commitment to the principles of
Islamic Sharia and to the banning of the receipt and payment of
interest on any of its operations.
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Islamic banking business means banking business whose aims and
operations do not involve any element which is not approved by the
Religion of Islam.
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Islamic Banking Business” means such banking business, the goals,
objectives, and activities of which is to conduct banking
business/activities according to the principles of Islamic Shari‘ah
and no part of the business either in form and substance has any
elements not approved by Islamic Shari ah.
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The Islamic banks have continued to show strong growth since its
inception, as reflected by the increasing market share of the
Islamic banking sector in terms of assets, financing and deposits
compared to the total banking system.
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it is “that complex whole which includes knowledge, belief,
art, morals, law, custom and any other capabilities and habits
acquired by man as a member of society”.
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Massachusetts Institute of Technology (MIT) Sloan School of
Management-d< &TFAF Edgar Henry Schein @S TS,

Organizational Culture is a pattern of basic assumption—invented,
discovered, or developed by a given group as it learns to cope with
its problems of external adaptation and internal integration
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“Organizational culture is conceptualized as shared beliefs and
values within the organization that helps to shape the behavior

patterns of employees”.
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“The organizational culture is a system of values that are held and
carried out by members of the organization, so that such a thing
could distinguish the organization with other organizations”
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“Organizational culture represents the collective values, beliefs
and principles of organizational members and is a product of such
factors as history, product, market, technology, strategy, type of
employees, management style, and national culture; culture
includes the organization’s vision, values, norms, systems,
symbols, language, assumptions, beliefs, and habits”.

et e vt weme e Jeeary, et g Tifew
efsffag T e «ft 2o, =10, e, o3&, @, FHWT 477,
JAZAT T QR SIS AFfoT G T | AFfOT Wy IR
AT wew, ey, fFw, 3E, eSis, o, e, T a3
5T (Needle 2004, N.P) |

Patrick Montana € Bruce Charnov-4< N9,

Corporate culture is the total sum of the values, customs,
traditions, and meanings that make a company unique. Corporate
culture is often called “the character of an organization”
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Values are a deeper level of culture that mirrors the core beliefs of
an institution. They are usually reflected in the mission / vision
statement. Fair treatment, transparency, learning, professionalism,
etc. are all examples of values that an IFI may choose to
characterize itself with
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G, (CATS T FRGRST T

T =T effodiens @gfe ¢ srgfen enfie wfeafe | @i sase
CATICAT AT SAPTCT WA (519 BT AW, G W O [ (e
TR | OF AT 2fSHIT 7=y (BT (FI Ty @ wftara W (Froze
f8 B0 | PET e ¢ o afe afexpfoan @ R v efodr
eI T IR I @l @R @@, WS TR TFreT
(TR T T GR GTO TN Afe-ANe 8 TR Af=Ig e
TAMI AT 7 |

7R, o @ fireiey fRgfere Tt weearcem e

fox @R f EEBETS F™F ECSMCE SACETD T4 QMR | (AR
o a3 firm afedne oo wwga il e w0 a3 Afedig
BT @3B AR Srreaa e sifimifre w, o = o afewe
e 92 (F@e a3 8 R IFT = awiF I | ol
ST RS foxie ¢ i Rgfe axmeica tofd <l =7, At wiw Mo
ey @ T el TeFfoq a6 AraRe e Feaer eme 61 |

&7, == 77 8 Trwy

ST P SIS TGy (RIS GF(6 I8 7R TR 77 8
Toy e 33, A @36 W aifenive TwFfe T e TRy
I I° A SBITTa TG SATAGAIR TG FICHH FOTS S SR ST
IRGNE AT AT ASTNS AN |

S. SarzgerERet, wiwd-od @i @ R e Islami Bank Bangladesh
Limited (IBBL)-«% =777 fig=met:
“to establish and maintain the modern banking techniques, to ensure
soundness and development of the financial system based on Islamic
principles and to become the strong and efficient organization with highly
motivated professional, working for the benefit of people, based upon
accountability, transparency and integrity in order to ensure stability of
financial systems.”

‘g e @ afedr T @ AT w4, TR Nifew o fofe ww
iffF IR Tgfe ¢ waeife ffve w1 | s IgR FfeRers! Afve s
T TRRMR, AR 1R Feed $a9 fofe F Tt Femee fMeifere wrere
TRINS oI Srife T *ifeia efedie sifqere zear (IBBL 2021)
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B, QP S e, Seige o st @ N s g

@35 TR effevifre gl toftm efemn o =@ T g A=
TR AL | TN JRIWR MG GR AR SePa A
2f Sl AT FF | S GIF FA VT T AR AWSNT TSl @R
@ITSl TR R JREF TRF© IR Tfod AL TR SF T
| (@ T @ afoffay T | 3 SR IfawE ¢ 5 &,
SR Al ST RCS (@A (e | T O JRIeAT 49
¥ @ SNl @A SfSabaFeE i 7 | «3 2okl SiRe @
e A T @6 @ @3 @i 7 I FA (F IS T
@R ST (PN TOIS (M | @ IRCAE O @E_MF Weaqer It
@wﬁwwmmﬁamamqm|

SERT AE SIME INwAE Y e [{ewwar @ @
TrRfefes Wi efedm RN TN IR SR e B
W & @36 F@om, TN, WA, TR, SR G
Jfeqe = A Wivewaer Tow G/ W RO e (oFR
(BT A |

ST TR SIa RGN 2ffols BTa ARILTR T0F Ao |
RS [T IWEWR A FAAa W@ T4, (@RIEE | Al
T, 7=, forer, wifo At e «Gefie fefere @i tawy =1
FA-GA] TR TGS |

2. T iR« e ¢ e Te Sk fofe 3T ¢ Erered S
o effefore | vt AAOIF] TS 1 WWWWW
e “Policy for employee welfare”” 2oRe FECR | ACS TRTR:

T, T FASSI/FAGRAE G YR RGE ATSIRGT | @ FF SifoAT=R
‘Universal Declaration of Human Rights-@ <@l 2@, *"Everyone, without
any discrimination, has the right to equal pay for equal work.”” (UN
1948, Article No. 23/2)
augfioe (Hifefes @ @ Ammfe SO |
T FAFS]/FAHING Gy AT SIS &g AR AR 57 |
9. TR, SAGoRY ¢ S e owva Fdfre Wi Fsr @ @

epTCE GIfSAAR Universal Declaration of Human Rights,-q I TR,

‘Everyone has the right to rest and leisure, including reasonable limitation of

working hours and periodic holidays with pay’ (Ibid, Article No. 24)
®. WWM@Z@WW@ QI AN FHGDT |
LIS R, IO IR, ST S @ ST &I T |
7. TS SR, AfSTa, TR T (AF (@ivifefes =g e of

AR OGN SVRRT | @ ePTF QFSALIA Universal Declaration of

Human Rights,-93 I35 @

2.

“

NPT EU IS CURCR IR

TN TR ifedfrend s qR AREeTs azew R
QFY (T | TF© N JIFNT LT FAWR AL T 594 (TP
7Y A | A AfeviTa Ay, eFlen [Remt W TR TiE
S SRR Y 8 FIICEN T (RIMRFIR g T (531 0 @R
FR FEI, FFOWEI, e I @3 FeE A Wive Fa e
fifeg FepegEe FOb o't T | T JREET TR @A
O ACACR FACHE SRWCT & 7S 1, T TG @AW, e[eelmai,
ferareroe 2ea Riemr 3 Sy A4t emiw, 3 eifepifas Tgho
fTIee 3BT Lok (e |

fafite @©F MEe gore, IAAR ANF-97 FAWI & Fwe
AT | SRR FRME PRI FLT (TS N Af S (oronfes
T FIEAT iR e T | AfDieTR fafre S ST 47 A9 9T
TNER (G NEETER O AN (@I A G F (Fed 7
W67 I | g TR IIRFAYR QTH@ HIoG | TSAme Al I
A 8 AT Ay SR AILT- AT ALFHS |

AW ST *R SNZ-9F AT FEHLR AR (AT AS
TFPWM T (AR A AT Sy A TASifed Feier
(TFTETRY) LT T4 GIR SIWRE Fre (TFAM) (ATF T I | ©IF
STAIT GRITR S FRGH ANTOIF G F90e Ia17F4, A0S
T SRF 7 Sere 27 |
ST TR oD TR T e Wl M SRS T (A AT,
e, A8, @Ffe, AR T RgR Toige = | TECE RS @\
e 1 ST ©IF TIARF FHBIG TR T FICAT (FIN F1 I TBeqTet
AL FACO AT | IPFFR Toee ACECRH,
Pl13205 felas o Gl ol 6 (a3l oas slind (e saLell s (s Ll
TR P8 S RO PR FEem A o7 Tieg &Fe PiEm | =
TR (AE LI @I 8 T from A (18 @F© IR (Al Tirmidhi
2015, 2527) |

“"Everyone has the right to work, to free choice of employment, to just
and favourable conditions of work and to protection against
unemployment.”” (Ibid, Article No. 23/1)|

. SO ¢ N qNATE Ty @I @ (ol TRy A |

@, &f$¥1ta Code of Ethics Saifl @wzifime Fifewesitag S5 |

5. ofeBi ¢ quzd FF FACHE@ FFO! IR RAIERITZ! 2% | (AAOIFI, GSIFI-7)



BT HIRFRA ICACAG FIeToIT 550
o7 T GTIE,
S W5 5s Y
fte =S R A0 1, TP FeoF T A (Ibn Majah 2003, 2341) |

Te ifers Aot TR GRS eifedive Hgfon warey fofy |
fAfeeR G TR T IIPT JW fOfare @ A SAwiT-eme
T4 T A, IR AF© A @I-[AF, ©Iet A1 weAmif fefere wdfre w4
Y | TWER TGACE FifFe G 8 Teeryiel A4 Wice Senst
T 711, e, WEhE e S (AW Wiw oy Feergdt
CRl TR (@TF ST ¢ TR I | @AWY AR [@EIR, AR
IS, AL AT, SASIFN, TSR, I, AT To5ifn | (@i
4Rl I FFAETS T I G ST T4 2 A1 | @A e
SR Betiv swfe wprd T 27| dfslb smmfes 3@, F e
AR g3 - AIEs SAC HRTE SN AR I |

e SR ff: anfedifae wgfore g fog Tam srerem
AR SN ¢,

e (o5 K o 8 & ) s 51 e Sy 15320 10ty 333 1315p
IR (SRS T SIS F41 W O (SN ©IF (5T7 Tew
ereTifeame FA03 AT ©F2 g FACE | 632 @R AIE =T
A=A (Al-Quran, 4:86) |

AR G ARS8 TG A- (AR, et B ar
Q@I (FCq ebfere 'RB-FIE 97 ARRCS AN (SAFIY
SRR WL AR THR #ife IO (@F) QIR YErH-9F ARRCS
PIFRFR TR Wfeqm @7 TGRS e FC | IO (TR WD
AfSBINR @ TKFfe APET T2 | TF AfSIMCT O 0", T
(G ©f 43 TG ABOT IR (O (@, FSfT @22 AP AT @A
I CTAHE ©ICF OERPT 3 *I1fe =few te 2« |

S DEIPICT SASACS IS WA T FIRFTLR G ey TGS
TNSCS A Tmy A oie [WEF JFET &) AT | AGT)
STAIT G FAMICT S ST TGS ARTS MR FA
AFS BT FCACR | WA QAT QA =T A1o1® AT ARSI Sy
M ey FW, STHAFINZ ACTS AWICAT IIZ ACACZ | AT
JRFTCEA TG THFRo SPRT I R S 2B @3 SAfwT
AT AT SMICTT G FCACE |

558 EU IS CURCR IR

A S-SR IR, TREFAT 8 TSR HKFS

FATEE IR Tafed oy JYFItT o2 efed IR WP
T @R | AMe FCAET FIeEs Saa A3 FEm AEEay w9,
SR [TETWR ©f TURed TRRT | O7-AYfed IR NI GRTE
WG 8 ARTS FCACR | A ARGS9 ST #1757 | ©IF
AT [IFANZ R FEEH SU-2Y (G IRRET T @Py i
| O Y& IRAET MGW FATIE IIEDIEd Sy afedia
SR Y e AW, I I[/Te &G NET AT AbAAE
LR TS N AT | (A MYRAS G H0 GIFHAT =S
HMCFASC AR ANTOIT IR Tl T (TSI AT NAF (TS
518, e S SRl (FNT (TN 7 |

sy ffeq efesit av e efe IR (o8 4 TR A
HHATS ALNOTH° TWLE I(F NGAE SfodbF ABACET e vifers
FACO AT |

ifeBifE A, oo AFS
FAES e A AfeHifs e zeE wwH FAEs dreEd
SR | @A Mo e F9F ¢ GIGHAT FeATT 9w,
IO @R FHIffY FfRMBe Awifte T A | @I afeve
AFEARCA 0T (ST 9IRS FCHH e QP (T ey efosifte
AT | SAIFIZ SIS 0,
Gl (80 401541 15K ¥ 53T o0l L b

® HAARAA! (O AT Q-7 Sy ST ool el 1’

(Al-Quran, 4:29) |
9% fore frem fefere T@IN TR W, 9, g6 ST,
SrepTR,” fRerareset, ¢ gRifa S Tenfice wite 27 9 5T @i

0, SBREETe SRS e e Freng S T G I Bk 7@ e e

AP SE I S O FTaiS A2 FIONF 2olfie FE-OF STAB I

TER IEE (ONE GTF TARE M TR AP I A GR FHACR

TR M (SA-STT AT AZR SePI T Sy = ST FCO

v fae /1 (Al-Quran, 2:188) |

O ;O SRS §or et Geied” (Al-Quran, 4:10) |

¢ SR I, (@ T[T R IA A A GT SRS G S
fRTes e ©f [ SR | TroReid eTees A G G S0 ©f 2@y

O T | SR s (@1 g 1 2@ 91 (Al-Quran, 3:161) |
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R TRENVST &M I a1 1° @A FIGARWS (7, TR FIETR
CRI At (@FRIT gE-yAited Wiwy fite =@ A1 JEefes A
HfeFept™g Tfs @ @N @eR WL-NEs Sy AE * |
TN AIFAAR ARE IR R N QRS (AWIR- AN eTmi
THRY ARRCS ARFE JONNE T N [eawar s @3 o
Ffea TFfe Nw AR oFedl, ITHW, Feel, e,
SR RFTRT A RGN ARwife =1 a3 T FeAEs
AFfe oA afovl qR qre FTe TfeTE feAmTed el
0 | A IR FOBT Aorer egE Trrad |« et afes
BT (TF-7135 ¢ TPI130) GR XA Y ARHAT ozl Wiow Far
ST IRICLA ICAEG TeFhoq G Sty A7 |

FYY A wHO! ol Gk HRfAfRT Tegfe

W 1 Fe! Aol (delegation of power) € SRIRMIR (accountability)
gifevifae Agfon wmeT wgwe | Ty wefd Jifor =g ==, e
T OF T AWM T RS M@ AT Fo e 341 | efosita
Y TR Ol @AM (6 AT W@ Fop Wl T,
o3 foff] (1 Fop o/ To ©fF SriRied Siqe Ieq A | fer.
. G (G. R. Terry) S*[7 %51 fogeowe (e 7 0,

Delegation means conferring authority from one executive or
organization unit to another

Fop ST TS @ RER-BTHTG A1 oeolom-28f15 20e o FRAIE-28fG 4t
MANG-TEGH G FEP eI FAE @RI (Terry 1972, 271) |
S WO, (TR o7 “1eqF &Y T (AF 7y B Fored Bed 77
TR O Iy (AT THST FYF A AT FSACHT LS S A | &F
Ao Aoy S I oia vl SRl [Wéifre (v e @7
FETS! TS FE G TF FEMI T I € WG IBCNF VAT
AFSHITTT FRGT TS WF R FFTOF AfRifers =7 |
M, TRMR T Fe A [ Foo wiww W, P @3
TR FAMFCAT WS A= AGAGFS!, O 3feqms A @SB A2
®T T @ elfoviae Teglore wrRfmEa w51 fWive @ @, s
SIMA Wiy W3R OIMd FRGEER QO TIF AT Ho |

v IR AE, TFH 8 (AMSIfeTS ATF SE MRRT FF | A 8 A
FIAE QT T ARITS] ST T | A ©F 7 | 7678 g1z Fie *fewrer’
(Al-Quran, 5:2) |

SOy EU IS CURCR IR

(ST o9 STeTR AT FNoT Tl |2 TRRMZ SO ML FIS
@R Tifer f[ifeg B@ o 2@ ey aAfdims FET wHe Fo
OR FEFTOIT Ty =T | Afod oig R Feifafae Tog e
QRO TS YW YN Wwe -Gl Fs Qeite AE a3
ANMAE TARTATST AT AT | TR FUoR o @32 TARMwR
aifesife gfen wRumy oo RO FHFIOR 567 I 70T ©f
GIEa @I, wFel e ST AR CoIteT | seifes afser [,
(FMITe TEEeE TeAifRe wrw, I WO, Fe e agd «de
AFSHITT @97 STIfE <02 4TS FTZRTST I |
TP W A AR REPGIFACe WA T IR0 (AP &l
R, AR A Tk O AIART STeqond g */ie Fo! Ve
FERCEAT @I FINT TEHF AALT JINTONT I T4 T4 0w
SR FACST (Nurul Islam, 2023) | S, SHAN IRZNT TS
Fefifbe e zor wRMR 571 TR TR Otrd ST
AT v ¢ wikEite sz difsce T | pfe M e
NI CFGG AFTAIT AT 8 WS T S e A
AE ToRS! IS AMCY | AFR I,
§oslsiia n) phshand
WF SR AE, A S (ST oo 77E) fereifre =
(Al-Quran, 37:24)°
Ao wifrgAee e e o 8 st frama wiftre e
e saRmiza Aot TR P 4799 I | YA G,
aies (e Ushiaa (18065 5 5 RS Y
(ST (@AM (SINWE 2TSIFE. GFG AIATPAET; A (SN ATSFS
e SR T fereifte 20a (Al Bukhari 2015, 2409) |
T @ Rz 8% A Irer- (b)) fem [ IR ()
GO FICZ (to the people) (9) TEoT ﬁ_\g/"im IR (to hierarchy)
@9 (8) AR ST ML (To Allah) TARMR | @3 Ty TR
T R~ T 7200 F9Y, (N9, *FTFIO! 36 WA |
oreaiE, == T 9k " efoBiT @3 AR TP
sffere eor 1 Bwemed s eifodfae seglon sy SAM |
'Ff5 SPGB AT (IR IIBIRACT AT IIFATT PSS

q. TEie o Bens AkE T SET 92 WS STRIRMES KEE 7o 341 2@ | @9
- a1 iR RRE o7 e (Al-Qur'an, 4:86) |
- (3T 9o AR K FACET OT ©F (TR G (F6 o9 A1 Sp7eesl T4 (7 ols
@@ (Al-Qur'an, 99:7-8) |



TS FRITYCRA FCATED S 559

Bwecsa ¢Fa Toger pBR g ez | e ey ww, f[fey
S @ B (AT AT FHAR T4y G A Sacaa ML Ty
AR eifedifae TFS oItg T | T AR TR G AR
TR NCST G FCH QAR OIMF HG1® JL-73¢ AT AT A ©OF
sIfmIfeTe B0 | T AfSHITT BAMTARTS! AT G2 ARG SRe
Afaca tofa = |
U 53535 Lo o33 o G s
@ A (RO (T2 I 9 G2 ANWE I8 TG FCF O T
SN T@EE 77 | (Al Tirmidhi 2015, 1919)

ST AR ifewie Agle T T giwom afs e,
ffeae afs Sfe-Tae ¢ areame afs T ime fefers | oSt
JIE O FACA oS @R AMIE FFe (7, A A Gl S
SFN T (O | AT A L TP GT Wb 96 ey,
“fiaeq-fefes elfedifae segheo toft ware s @iy FiEr saifTe
O dfeepfoqa AMF | FLFT THfE ¢ O ARRIET Tpma
R ¢ s @ efeel Reem ww f[fey gfes S s
ofSTRIFOR ST F41 27 |

@5 o AfSBIT SIF TSN TRMICAE FU FOWOI AL F B |
SR TR M FHWE O IR A, SHACE Pifeers g wie
T TR afovifie Agfen st | TS SER @I I
YR B TN GRSl AR Ao [ fegera
BIfETC (TS AT |

BIMre AFFS! G AfSHIAE WA FCT (VI TR e

TR FILFT FAAT A (AT AT B 21T A @O QAT
By HIFR TT I BIMCS NPFS! N et I | ST SIrd SieTITe
nfete WNFe RENT A4 FEd 9R (@FF g4I Ay SR_eEE
of xS Storg T WAL T FCEAN | AR WILIT IR A SDINCE
fem @ F@ @R SmE M AfevieR afels weio Tw i
TP (o1 27 | GIHF SR AT SR (AN @ fgsT T
A BT ANE | O ST IOy A T9-&lf w93
eI Afmifre a3t afetis ReEn TN ies T o FAw

SSb SN WE @ Ko

oS efsepfe TR GBI T3 W FHENS IR BIFRCe Fa= W @rg
T | TS g T T, (ACT AEZNT SHAN E 2 fqfG9eT-«
G SNF QNN (AT T, TR @2 ST O (orire Gk o
AT S A ST S TH (AT A1 [T @R T
Ime @ ST per TRl | @WK S, [AfrasT-a g
(TS T (Y IA-GTF TBRS SCF | 958 oD @i
i fReTd @PvitTs 71 Wpitafer fOrasd @ Sed (oltea-as
et nEee W% IR AR | AP WAT I (W 9 NFO
QT TR iefFe-aT T @ wgeifen @ ey @il R
JleT FACR |

FACR (S TFAT 8 NAFITLS 304>

TR @], TFST @ (ANTS T =IGT G TF© FCAED 7Fho
Ao T AW AT TR JRFR AfeviiE FRET JprRERe
TS S FNAE Wl (PTeld e @ Ty sdee [feg Soamter
oy 31 afelt w e [Me s FRwe-afvr @ S 9ma
Mg [fey o IfFe Seemar sqfoe =31 T, S
ARSI AT @ SR TS AT |

BIAI WIFTR S FACAd el RISy fers Gl @ iresa
T 135/ TR0 ey afrwe @ Pi/iams I77 I JLF
Afefb Gxifie TTRGEE anifelk ETBIT RRETCI 1T (ST (68T e | TR O
T bR oot Gk efenife TkFfe Rt ger R
WA CORITS ARAST FC |

S AR TFS AT WL NS @ 577 AT SN W
I IRl ¢ T @ ARGE | R @I Tou wifdT g
ferTea wteR fifey @Ifd-Tomiim NI Qe o[ FIFar SIS
IR (2T (CTSTTTD 8 B G IR (T e 12 |

SAZCFA A0 Ty et @ Tew aRE Gt

BRI IRFART FCACH TFhon (@i qet @ el (fair

dealing) | ATRFAR A VRIS SAGACIT AT SHART [IFANE @

AT ST FCF O N0 ARCR:

T, AT TAT IO *TST (I @R AT 20 641 oF IHIR T
Ty AICFA AL GAEE TN 8 B [ =g ARz @re/aNG
TGS ACETH @ AT |

<, IR LR @R SRR (ATTF ACH0L TGFE CHCAD A eFOI
SRR | vy FCeR Mt @ ewiw ° 4 |
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. WILFA AL (T CFed Qrojd JRCFT AGFE 8 Wg
THTONL Trgy |

q. TP ARG @q [ICFT e 2ARTHTY A= @ere! @R
ARFT Ao @ AfF Fenice R goR [asar |

6. CRITARET “ANeqE T9F Wfofie b SICE FA9 CFq *[1 =g
FARSIREN (@ICH VO[S 8 AMTFS O AT e |

R, SPIBRE A 36 (ACF AN Siwied [eees i |

ager R geace Sfelie IR @RI (AT & I G ST
[RIATR QI REPT Mt i @NF TeFOgerd AIF (ex ante
measures) A% FE (SN QTF AAF SPHETOR AfeT (A LS
TSFOIYETF ] (ex post measures)” &R B | A, AT AT
LT IR AT AT =Yl 8 T Sbeet FhCe (<RI | WMTT Qi
B30T 8105 ()las (e &)
(SR KT (718 B (J BRGa M (1 T&w (Al-Bukhari 2015, 3559)
AT AL T Rfafe gfveT ek Sgenfrs:
ATET T JCET0R,
Bl 4 gy AET AB 5T 55 Lid Caghall a Cpami ¥
T ~{0el7F G QR N0 I 1, Afre ©F (oI (T oz
0 QIPT{CY AT w1 =¥ (Muslim 1991, 2626) |

wdie PP AFFR FANS 2[TF PG | ©I2 8y (HTe I<r-IFoR
JRC T IR SN AR Fge GeHE AwE @fow arwoE
TS (TR eMIAE O (Ffed MY @ TefT FIer R I AT |
T RS, CSGRITE ML AT T (o =W @R W
efifesifere Fegfon St 90 |

RIS FiTSF R AW TGS
T TR IIEAA FEF TR (TGN (@ AR
I 1@l PR FCF, (@ FAOE A [T T 2 93

" fifcarE 359 (ex ante measures) IS HF @ AR GEATOR FRIT! G
@ *$ O T DI N (AT A ARG 8 WIF-3TACET ARG | aQer A
TR emieTa 7[E Q=T Ao SR FERTS! G O A AR @riret sAfwrr
FAE ST ATF O FITFT AN AR T 20T O ToF I 4A W AFIfre
W O TR pere Reife TEr e W@ AR e f&al om
fREeRRge @ FRE ex ante IIFN ©F FHES AfSRIY 4 7@ A post IIES
fReTE Tewsie nify @ F6 F 203 ©iF i fgaes pfete S Fare =07 |

y20 SN WE @ Ko
FHWR AM-2MT FREIT O NRCATE a2 T 2 | AFHR ST
ATT@ AN YR @A I I JCECRA,
€ o 39k 345 B
AR AN TGN S FISS ARG S (Al-Quran, 42:38) |

TR ARFA TS QRF 6 (AT Y TOM©e [T FOF
S0P A RCIoAT 0 |

Greed Free, Need Based IR Saiercra wegfe

e elifosifs MFFoT @O F@ OF | TN TR Y JATH
TS 1 0 VAT JRENTONE @ wPe T | ©iF AfeFers,
AP 8 feTeld S[IfEe eFgafine SN IR [
IR A, O O ALFSE GF8 QIR FACEHS (18 7 | JFCA!
T G0 ST SIS IR ITICF TAL T Fa1 TR,

...the banks make financial transactions based on human necessities
and embark upon productivity-oriented projects or activities to
reduce the incidence of poverty.

(3T IRFR TR Q@A fofers @Tama e e
QR TRATTAE T AT AW 2 I FRG CSrded
facifers st (BB 2016, 10) |

AT SWGETTE Mass FRR-4T 7F©

S -9 NS Z0T vlT 8 1RR CRIRRT S apiefee
YO M oY 41 | FCrHIfEs a=red (i@ T JRFTRZ 6 76
ferafet ara ST AR (@5 (=F fereifEtree S@ee S |
See RfNGe aunss cRiae vy I¢ q@ R[N 57 R g w5y
fifvcarr arema siftn icee &7 A0 | TIteR fReRRes TqEd
Ty ZIIN GRITRI AR NS ANGE (&l 1° oo [{ofet
RIF (el P [T 1T A Jaw fafwer @ wwRy sifvefen s
a5fere il (AF fTemaE Mid @efeeem, SR e ] 28T
O R ETNACT T RO | O T WIRfFR-AT IO
Wi Tegfe paIfTe 2R |

5. Wi ¢ FRURRES MRS SCTFRE (TR MG T GF ARG dove
A (AF G TgE eFm (RDS) @R 2052 AR (AF T w S 2w
(UPDS)-3 TTST (23 B FER0Z | T IO 2 U ST N =S o108z
3R (ST ARG @ ST AL G RS S A Tz IF @RROME
7 1| (IBBL’s Annual Report 2020, P-99.) q=ie! SIie SIRIFg SN G1E
Itz Grameen Small Investment Scheme (GSIS), @R i fers-«@x «afssr
fasapiel, *Ire@nielst SIS AyieE foie-«3 IwC= Rural Investment Program (RIP),
TG BieSfs TNt i 1s-aa i v ey Ty |
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AR TR N BT TR FTS
SIS TR @ @A @ AfRere [eww I I e
APOTT TH FAR (58 T | WFE, JCHA &Alf i AFfeq Feeife
2T SRR AR G TR R | AR TR QreeR
R i S FREER (@ N WPET o
BT e

) AT AT

¥) AT A ASAS AT

) diFfes “Afaa TFR IS ¢ afevs T ame

) TR ¢ AER e TR 34 |
ARTRIFT oo, AffrFe 8 TSl TS T T SRREE AR,
eI APl TereSr AR IRFoAr Mo AAfaonEe, A
AR AfFR-9F afsrave tof ¢ aFitE AR IR
s eme 0| ofae Ime R [ead =ete TSt
IR I T AiTe e AR oig 5% 07 ACF | IS T
NG FCH (M JRSF A T elfoqnd I A T AT
YIC JFRCANT FAAD AT B AP | SFET S FARHE FIRE (6
BRI e B QIR AWIMCE SR 9io BT e M@z I @9 FA0e
THANTS I | 2000 AT (AF &F IFF JIFH @ 4 AT be, 95,963
5 9I1t= v1AT o9 FCACT (Annual Report 2016-2019) |

DI, S 8 R e St 1egfe

a3 T @R ey afedem e TR ¢ feg e =<
(AR T ST | DRI JRIR OIAT AR, FHF 8 e
FHFoTTY ¢ AfoFla FFS b FCACR | FCETOH, T, FeR [y
JRAICE MG e AR o Frwd Sorrare wifiere IR |
e ey afepm TN AremET 98 MRFOE TPRd TR |
25 8 R (@ TR g ey, Rafe sfeqem, o™
(SIF-GRaE A W4 o (WK (AF Tqe AEF (Hasan, Chachi and
Abdul Latif 2008, 33) |

(BIDIET ST FHTHIF

SYF BT SN SR (BB FUAR (Total Compliance)-aF T2 |
TG TN AIF-OF NG G2 GO FRRH-uF oreed [z |
T, BTN Al Mre =7 | SR SISl I01,
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GA5K oladl 3 151831 gkl ol L 6p

(R FrmwiHIeT! (STl AfRoeReet ST et I (Al-Qur'an, 2:208) |
TE AR G e Afrgr - e sesieen @uw
QAT TR A=A S8 T 2[NS S F917 | Ol
TN IE difevie AFfe oite T TR wRwR ¢ frad
FACTH NOTI-9 JOIT AN AT ETCNT T |
STAIT ANFTZ SR T T 1LY, JIZAF, S 97 NS
RMRTE F3a [ 2fsies @3 (afos sivaer sare Seife
@ NS R @ Tereard @R WRfxm Farwsma wkr
SIS AR W3 s =7 |

aifsvife e wiramet (Frasrens) SR wree
IR SIS ZL=T FCI,
esally bty Gal ba 5 555 15 8,200 (a8 52 15058 61 501 Gl
Sl ALy ATl el 4as e JUI T gl lsTls a8sdlls ,5¥1
13] patiay Ososlls SE3IN s BEall AlST5 il 85 Calilidls Jeldl i3
ol Guz3 s5ally sl § ppliall3 192512
% @R “F5T ot (SIITvE T RS @ 2607 (73; 58 2ol =t
FC IR, A, FRESm, T e @32 TN FE STET
FAET IR WER QA WGF-Tew, PredE, werew, 159,
ERILAAE G2 WG T oL I FACE, AT FIET F0ET 3
TS M FACT O3 Aferfo MR of ofe T, L 75, FeL-THee
8 FT-ITeHH ¢ 417 FA0 (Al-Quran, 2:177) |
APTEER Tk 0,
BBaCally (K 15558 Al ol @yl O ) U 5255
(T [T IS, A O AT 8 oA AT TYAES T | e
(STl JPNES AL AMSR A Aoy IGFNS & 9 (Al-
Tirmidhi 2015, 1208) |
FANF-ZMICE G9F [T AT 020 ] AT @ AN
[IRIYR FIQae A [T IR Was.vy w5l | e
FeAIEs Pifbrem e TR IR &P (AT ©Ima [N
FREER Al enfepifie ANTET wRRwe! FOIHa SeorT (TR
QT G A A YsF IO A AP (B3 I | Aroremd
e Mew ogd, I, <@, WgeTl, Prowr @ digfes gut
53T Ao wous @ oy s #Ie SIS FIFR AR TS
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IS ATH | TS SR 8 U+ N FRe! 8 wtafos feq
TS ST AFTCFITTZ AT FIGTSHT A5 FACE |

a2 : FRePTEIR ATS S JITIERA 91 2020 FER I (Annual Report of Bs 2020)
TEAC I FICCSHT (T (FIAN (T GO (TPFIA (PRSI
CTRIGI TRE] |

AT DIFAIN FRITRA ICATCHB FIebI: ©F I IBIOf
TN MfRe-9 FfeFe QfSHifae FermE e (o ¢ o [ehe Far
(B8 S (FIF IS T | O & LS MfEBma fmces sfqemst,
i, sAfeE, TN YR AP a3 A ek
g ST TN JRRIET ST AR | AETIee SIS riefre-a
I 8o J2F 7 FCACR | BTOINCKY T iefhe. (AT e celfel-o,
-0 R 6 F19F AR 8 TAfTST A FACZ | ST
Q-G FT© TRARY 8 TGN TF6 I 9T I e | S
@ f&HEE JRT (quantity) T© AGCe ATF, AT (quality) ©© FICS
2YCF- 2 JBIST (AT SIS FIETCRA (FLA8 TS =S AN |
T AT e qENfeT owg TN < Awgm afsffreear
ARSHIT | @ FICT ST AFTACER G ARFACE AT qfeafos
Wﬁwwmmm, qTFF ©f TOEed
TTICNE Rt T | IR 1R At [0 FEBE A CL=Aifor
wgfe @3 TT PN g THeRkite @, @Fe Wl WAWR
e sAfeieT Fea RN T 20 ©f ARSI (= geqa T
T e MR TERT JFecEres i w (et eRereR
e Jfa TR qRfEeg SR ARAEeEE  afevifTe
TFferE awfam o |

538 SN WE @ Ko

O SR 1efFR-9F 8o IR YR NGCAF 6 T qefaie @
o5feTe AILHFL-GT W ©FIR PEB T | GF @I I@ FRA AN
FRIENTS TFC I @Ee ([RE, I2 [WeEE) “fafed [T
AT, A Abfere PR PIFT-RIRAT e e @ vyl |
AT FRF T AFMC @R TERN JRISER  (ofefes
ezt @ orat =, TS i (it [N g ay% A3
TARIRT G3R I8 JAETT AFOTS | ATS- AN AR TETS @ ore
TR R sfawer @b [fEEe" [ 0.0 % @R
0.29% W@ (BB 2023-B, 9) | FAS-TARAN SAWIHAETE (PLS system)
R safoq SfqFed AT ST ARFAAR *HrwNgfefes @i
e 1T TFhe T (SRR (i@ Sl /1 IACS “I1TF |

fom-0: ST TRFFTCER oI+ ARt (205v-2023)
(faferzm Birm)

L2302
-1 -5 i -

5 ' '

33¢.w2
Elea 1)

(BB 2023-A, 57)
@ IS IO IR TS
“The investments made by Islamic banks in ideal Islamic modes
like Mudaraba and Musharaka are still at a minimal level. Given
this, Islamic banks should pay more attention to develop proper
guidelines and policies to promote investments under Mudaraba
and Musharaka modes”.

odie, TRRI ¢ YRR NSl AW TN orwfore TS
PSR [N Q¥ve Pow A AAR | @ (@fFFre, MR S
TR (e A (s Toife w1 oy e A3y
TSARTT e ST AIFLTAT S A (e e | (BB
2023-B, 15)
TR JREE FESTOT Y PN (tangible) REPHE (@
[IFAN, JERA-FRA @2 ARNSE SIS Topi) =i e <z,
IR WY (intangible) REPTR wRie Fdife =7, @ IR
R Y ARFAET A NS A FOo! IRBAINTE FACR 4R @13
TEEIKeTE eifepifae Tegfore Fob! Tegeend e witg Tohifr |

o2 (Fa
=g
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oAk, G35 eIy TR IR (7 [KSFe S ovg e
AR 2B AFfoq T 10T (Sl ToTe wPe e |

a5 *qongfefes wiffs afediv R TN o e 722
TR RO 0 BTN TRFAYCRA W6 AF ¢ [IGIA FQATHF
SR TR 8 oo AT FPAerad KA q6fs A Fifors
gifsvifes AFfe ot Tord A1 T WS A meem
AIFLTEAR AF FANT AT | RN GILFT T A A =g
fpfen TRY RO SAE WEASCS (@HR-G7 FA I | WL
@SS B AT FLRIBA (profit maximization) I BTG 2RI
T B9 AT * T A GifE =g wAfRe={eT e G =
CF@32. AT Pl 4= I o g FAS AT 9 | qTqS
Qg At Face A I @9 AR oF Fifewe g o T
T, @R 9T FRCT W ATF T (G 5 T GOweg 7fHB =iy
JIFAT ¢ TGEFETNT ST TS T FT foqF© T A
0T SRS AN T | T WG AL =AY Al AeTw Fifere afe
ST A7 | *{r SrRfefes Tt e SR ufbe st sa |

SR WIFTCR =6 aafo S FCATEs SR G (Sra
(@ FICIA ARIOE SIS TARIFK | ORT M SN ATefFe-93
FEBIE ofF a2, FCIFT WIANOR (T 97 veew, Gl epfere
HfSfeF I (A (@ FRAN (@ *&foTs “iheq T, TR G (AFS
SR (72 KA Al, (12 “I&afore3 (TS BN SIR0e AT refFe-aa
Fffewif Teglon Trom Iarr AT AT T8I - 1 |

@ f BT @I W FCATEE ST 10T (TR T eifdifas
PP AT FCATES TS FObT @ ©f TSNy A FA
AR | I AT, ApfTS @ (@I AfSHIT (Brw AR ;fFe-aF
T ATt el WS ¢ g | Tl ik« Feoifeab ooyt
OF TSN SIS FO0Z * AL TSI | FEFF A AR TS GH-GF Ty
IR JATOREE @ I FhHre TRE TR W@ G2 SIwd
FqTe! e Fa T A FICFT AR WG @ e
TS emitR Rl S Poe 2o IR, /e @ I of 1w Feds
Pra TR | *RWAR oS FGT Fodqy 8 FHT W THE &)
SR -9 BIEre FERd egrhR PeReREd  Fhbre
Af BT AT A CRIRRICRME WOYe 7 F414 R 718 Awdel
AR | @ @ TEE g e NifE afepremeg o ey
TEEIfeF BEC NI AF (AAOIFI) -9 O, “The Shari’ah

Y ERRINIACICORCAS G
supervisory board should not include directors or significant sharecholders
of the Islamic financial institution” SR =D FATORES T @ITS
S Wi AfSPitTa s A SE@AEy RIS
F41 Bf6s T (AAOIFI, GSIFI -1) | 92 G Sofb syefisr Soers
[ o 8T WAWY @I FICF R@IC [ CIZEE Al
TGN FYATH AT AN GIIEF ST TS ACACR |

T [T | IERER | IRCREE LS JE
ACFT @ | A | IO Iweg | AREw/afaRebe wwve sty

“pefree So o fote 8 fore
RIRIRIE] S0 o fore o fore
SERIE 5 s fore »3 fore

R 3 3 fore }

ARA-: m%ﬂmﬁ’raﬂam ﬁ%‘wvjﬁm@‘iwﬁﬁw e
JafEFEhema sweie Ba (Annual Report of IBs 2021)

@ AR FAIE TSR W TR -9 @B Bere
AP | WA AICFT PIFORER FAbre O TGN, T
fra3sfermr W e 992, fF8 oM W 3@ I RT3
frege YOECe Shed g | @Bl fow o7 @, @FF &
FIARCIIG FRAMBLS FRZ FAMET AT T FTAETA GENT F, @2
QT TARIANS AR @ PRORE FWLT G (@l =%
FIFATTHE. (73 | GRGT TG B TSI TS AA (Y AR
QR S @R | AT BIRIN FRITCRT ARG PBewE
N RCrReT T LT T, G ST qprefpe AT iR
5 0 b e ey 2 Rt Wi BT JARoRE| b (72;
SRl SIMa =79 [T [T (AR FNHCS (o1 67 | qfF woll
[ICF JAFORE FABT AR 7 JeAT  @FifyE Fhbrs
VIfg It AR | (e s JFOR AR (F& (FE So (AF
2o e sfifbre mrem | amer [y Tv-ee Wil afeviem
PIRCEER FGCO8 ORI AVLE IR | GIHF OF FAAOLEN
MG ERWT A AT ADACE oy AfeDIT FNBT ALES AWy
Qe Ay AR Fqce Al AR | I2[Y MRS AR SR ol
e Wibeetets s s e #ItE= =1 | 0 A[EeeTs *=5% Prare
I AfSTS Wit GIeTo! (AF T | (TR A FIFT(R GIA3
*FOAR AR FEBR ME (SRR & FIRFECETR SOl QZR
AT R T~ F9 O KA e e e ¢ ©f
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JRBIRACT AMCHA 70 T TG | SIA FICFA >R SAR TS H-aF
WS wwgelt Rw 2o, @3l AT ¢ PR AN AefBe HoT
fenl | Tog =R WGE AT YR NS FEGC A(RFS
@b A1 TRIFS =AW T Bire war @R =[] wgire et
T TS 20 AFCET S AW FA1 A e enfedifa
MFS | g B MR BT WRPSTEACS ATATSCAT e *1<A1R
Seod (YAIFR)-97 SNergeTs!, Fees] *[ =g T s Jcet
Q@oly, W 8 Sfote JRIFERA AOF, ARG ARG 8 AlG76F AT
el TGV (@ VLT GeTe! (BITd AT I T |

TEE e efoviie Twgfen qalt Wi SomE efovitTm
IR @ A G-y | TR o enfediae
AFIOT I I RO Tl FE AAOIFI-4F ©FF, “The way
that employees dress can also be called an organization’s artifact” e,
(efeDTT) IR @SR (AT ART ©F 9T Afovima (KFfed)
AN ORI (artifact)-8 I (ACO AT (AAOIFT 2017, 283) | (TS
(I (T ST FICFT ATAT0R (AI-~Afo= =Mefirot TF [
SACE VB AP I A | O 0o, A RE A FAT
IfF RV A6 IFREET @ @I > e [ 7 Wi
AW @¥-TT (AT @R I @, @ff S qies-a3 @I et
BTG | o FCATRD TR ST TR SR IFITRT QTG
T B RS TG |

T TR G qw ifepiiae Aghe oitg cora F e aRe
AR @N 2eq The-u A [ifte S 6 2RE | @
@ CFE FY 8 A€ ARTmE JeFe ERI QTR (FC@ (e
SR FIRFTET NS F9A M | T AIgea ares Al
O RS To® (@ ©f QIR LOTHCF WO I X | ARIGT G0
v effepifag Teglon Sqaee oy afebitTa AeFfer A ety
@ TR TEbe S e | @ smefR afs fcafre 1
20T SIF WG O S IS 20 2A1ea 1 |

oA 8 TR

TFfe 2@ AT SEafes | @t @m afsbis ww, @,
IR G T, AR, [REEeHR @, e weweE afs
gfeviem gigelm T ke ane | afevife wrgfen T @iw
AFSHIT ST T A= AS F |

S EU IS CURCR IR

Ao TR WI AfSBITR g @3 FH (VFPTM) AT 17 QAT
& | O B TN, FRite g3 RUITR A AWesy @
TP S Tor8 Gl |

T *FreRfees Wil afede ot T e @ St
RFS T (O TH® AT &bfeTs ATRP (AP foF AR N FTEICAT IR
vH 8 ERINCE 97 TS C3r1e8y afewfere a1 Schein (1992)
BT A (@, difodifae Aeghe ot dfeodims mme diwegse
ANTES FACECE @A, A (@ fSDAE Sy afesls T wemi
IR (O | TN T FCAED FemE A adifevie wgfos o
coxfy TR W ¢ Yecaefefes v Tfow A SR (ATF
BTeT® PR (ACF TN WIRFCE e (BT F0 |

T i afonifre Tgfon wefiiRe TRy sfkefee
ARTCICR BIETG NI *feq T BT ier 903 0T o= 4
AR GT AOF TN THRIGCS e’ seglore weeEs [l
PCPR AY M FACe ZE | O 71 T Af DR oAt evfers
FILFT ST (IS 3 I 00 AP | AN, afedina 7o
@ T TN TERAE 4R A AT @GR 9 A
SO (IO A, T TGN FCATD A ©© *e=I1e 27 |
4R T AICFA el FeFe T gare TR AN W A
ANTES FencareR fofere @ o afesis wiwe afelt fen s
fofe 2@ 0o | o 3 ST Fecary fofes Feefeas SR SrreiE
IE, A AP FfeqrTend aeifte wa | IR FAEE T
TS SIS AT FAT (S, SHEN FRFTARF F3waol Ol T |

JIECACR (@FTHACE, (PN (PI TTN GIF T TCiee fefers
ifeBife AFS T TR CFa @ aFIE IR | G SR =iy
T AE ¢ Wids afeditre TN FMEE FEBR NG (o™
S AR | ST W F, BIAAN WGP A FeeAEs AF o T
TCFE ML GFE fm W Facq A W e AN
FOIETRAMA G A4 e 0 A |
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